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ABSTRACT 

In March 1995, a study was conducted to determine the 
level of satisfaction of Illinois community college graduates 
regarding the effectiveness of their education, their current 
employment, the occupational training received in major fields, and 
college services. A total of 2,508 occupational program graduates 
from 34 programs were surveyed approximately 6 to 9 months after 
program completion. Study findings, based on a 52.8% response rate, 
included the following: (1) 92.37. of the respondents were either 
employed or continuing their education; (2) 86.6% were employed, with 
77% of the employed graduates working in positions related to their 
training; (3) 86.6% of the employed graduates had full-time status; 

(4) the average hourly salary for all employed graduates with $10.46; 

(5) the unemployment rate for graduates was 4.4%, compared to the 

average statewide unemployment rate of 5.6%; (6) completers ranked 

their degree of satisfaction with their current jobs at 4.03 on a 
5-point scale; (7) graduates rated their satisfaction with college 
preparation at 4.18; (8) graduates ranked job satisfaction and 

preparation at 4.14 and labor market employment information at 3.84; 
and (9) student support services were all rated within the satisfied 
range. An analysis of outcomes for 18 programs is included. Data 
tables on statewide and college-level occupat ional follow-up studies 
for selected occupational programs are appended. (TGl) 
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1995 FOLLOW-UP STUDY OF FISCAL YEAR 1994 
OCCUPATIONAL PROGRAM GRADUATES 



Introduction 

In an article entitled, "The Age of Social Transformation," author Peter Drucker reviews the 
radical social changes experienced by our country in this century. He tells of the evolution of 
work from the early 1900s when it was dominated by farmers and live-in servants. With the 
coming of the industrial revolution, mass production jobs were in abundance and agrarian 
laborers and domestic servants flocked to these better-paying, shorter workday opportunities. 
Furthex transformation is occuring and Drucker predicts that, by the end of tos century, 
"knowledge workers" will comprise one-third of America’s workforce. Job opportunities for 
"knowledge workers" will be plentiful and compensation levels are expected to be equal to or 
greater than those for persons employed in manufacturing. Educational institutions will be the 
primary "change agents" in this evolutionary process because formal training will be the key 
to "knowledge workers" access to jobs and social position. Drucker states, "Increasingly, an 
educated person will be somebody who has learned how to learn, and who continues learning, 
especially by formal education, throughout his or her lifetime." (p. 66,67) The ability of an 
individual, an organization, an industry, a country to obtain and utilize knowledge will be a 
critical factor in technological competition and advancement. 

Assuming a key role as providers of education and training opportunities throughout a student’s 
lifetime is the community college system’s forte. College programs provide educational 
experiences for both young and old, job training for career entry, transfer programs for those 
seeking advanced degrees, and continuing education for skill upgrading and career mobility. 
Addressing the various needs of students by providing education and training is the reason for 
the Illinois community college system’s existence. This report provides information from the 
graduates of selected occupational programs regarding the effectiveness of their community 
college experience. Colleges are advised to consider the implications of follow-up data in 
developing new program proposals or performing regular reviews of existing programs. 

Data for the report were obtained from occupational program graduates of designated programs 
on a standardized survey developed by the ICCB. Occupational graduates from all 49 Ulinois 
public community colleges used a uniform follow-up survey instrument which addressed the 
following topics; attendance objective, education status, employment status, salary, employment 
start-up, geographic location of employment, and satisfaction with employment and components 
of the educational program completed. 

A total of 2,508 graduates were surveyed in March 1995 following the fiscal year of graduation. 
For most graduates, this is approximately sue to nine months after program completion. Students 
surveyed in the fiscal year 1995 study included graduates from the 34 program areas appearing 
on the next page: 
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rn> I OCCUPATION AL PRCXjRAM AREAS SURVEYED IN FY 199S 

01 AGRICULTURE 

Agricultural Mechanization (6) 

13 EDUCATION 

Teacher Assistant/ Aide (10) 

15 ENGINEERING-RELATED TECHNOLOGIES 

Industrial/Manufactuiing Technology /Technician (13) 

Plastics Technology/Technician (3) 

Metallurgical Technology/Technician* (2) 

Mining and Petroleum Technologies* (3) 

20 VOCATIONAL HOME ECONOMICS 

Child Care Provider/Assistant (41) 

41 SCIENCE TECHNOLOGIES 

Nuclear and Industrial Radiologic Technologies* (1) 

Chemical Technology/Technician (3) 

44 PUBUC ADMINISTRATION AND SERVICES 

Social Work (13) 

46 CONSTRUCTION TRADES 

Carpenter* (2) 

47 MECHANICS AND REPAIRERS 

Industrial Equipment Maintenance & Repair (12) 

Automotive Body Repair (16) 

Automotive Mechanic/Technician (34) 

Diesel Engine Mechanic & Repair (10) 

Small Engine Mechanic & Repair* (6) 

Aviation Systems and Avionics Maintenance Technician (2) 

49 TRANSPORTATION AND MATERIALS MOVING WORKERS 

Air Transportation Workers (3) 

Truck/Bus/Other Commercial Vehicle Operators (1) 

51 HEALTH PROFESSIONALS AND RELATED SCIENCES 

Sign Language Interpreter (3) 

Medical Assistant (3) 

Occupational Therapy Assistant (5) 

Pharmacy Technician/ Assistant (5) 

Physical Therapy Assistant (5) 

Physician Assistant* (1) 

Veterinarian Assistant/ Animal Health Technician (1) 

Alcohol/Drug Abuse Counseling (11) 

Psychiatric/Mental Health Services Technician (2) 

Developmental Disabilities/Habilitation Aide (1) 

52 BUSINESS MANAGEMENT AND ADMINISTRATIVE SERVICES 

Enterprise Management & Operation, General (8) 

Hotel/Motel and Resuurant Management (7) 

Human Resources Management (S) 

International Business (3) 

Real Esute (12) 




* Excluded from state report due to low number of graduates or low response rates, 
(n) Nuniber of colleges in study 
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Surveys were returned by 1,298 of the 2,507 graduates. Following examination of the data, 
some program areas were eliminated from the statewide analysis due to low resp>onse rates or 
a small numb er of graduates. Excluded from the statewide study were Mining and Petroleum 
Technologies (CIP 1509), Nuclear Power Technology (CEP 410205), Carpenter (CIP 460201), 
Small En g ine Mec hanic and Repairer (CIP 470606), and Physician Assistant (CIP 510807). 
Although the information has been excluded from the state analysis, the information on graduates 
from these program areas may be useful at the local level. 

Removing the selected graduates and their responses resulted in the utilization of 1,291 responses 
from 2,443 or 52.8 percent of the graduates in the state report (see Table A-1). Response rates 
varied by district as did the number of programs and graduates surveyed. Processes and 
procedures for collecting these data vary somewhat by college. Methodologies followed by 
colleges with consistently high response rates and substsuitial numbers of graduates (e.g. , Harper 
and Parkland) may be useful at odier colleges. Table A-2 shows response rates by program. 

The following graph shows that the majority of graduates came from programs in three primary 
broad CIP areas: Child Care (N=350), Vehicle Repairers (N=277), and Health Diagnostic 
Treatment Services (N =208). Graduates from the remaining program areas (N =456 combined) 
accounted for just over one-third of the respondents. Over^ results are influenced by these 
difrerences in program size. Respondents sometimes return surveys in which some questions are 
left blank. Hence, percentages cited throughout the report reflect the number of responses to 
each question. 



Percent of Graduates by Program Area 



Remaining 
18 Programs 




Child Care 



Health Diagnostic 
Treatment Services 



I Vehicle Repair 



Figure 1 
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Parti; STATEWIDE ANALYSIS 
Patterns of Employment and Education 



In spring 1995, approximately nine months after graduation, 92.3 ^rcent ^ Ae st^eyed 
occupational graduates were either employed or continuing their education Table B-1). M 
program areas but three (Teacher Aide, Chemical Technology, and Real Estate) had over 90 
percent of their graduates employed or continuing their education. In the« three are^ 
combined, only seven graduates were actually seeking employment (Real Estate [N-6]; 
Chemical Technology [N=l]). 



nf Employment . OveraU, 86.6 percent of the occupational completers in the si^ific 
programs were cnmloycd. All respondents from five program areas were employed. These 
Physical Therapy Assistant (N=65), Veterinarian Assistant (N=23), Truck/Bus/Other 
Commercial Vehicle Curator (N=12), Human Resources Management (N=8), and 
International Business (N=4). (See Table B-2.) 



Rate of Employment in a Relat ed Field. 

Graduates were asked to assess how 
closely their present job related to their 
former commumty college program. 

Survey results indicated that over 77 
percent of respondents were employed in 
positions related to their training (see 
Table B-5). Associate degree graduates 
were more likely to indicate that they 
were employed in fields related to their 
community college training (sec Figure 
2). Graduates from all of the Health and 
Medical Diagnostic Treatment Services 
programs except Occupational Therapy 
Assistant were most likely to be employed 
in positions related to training, which is 
not iiTnisiifll because of the specialized 
nature of their job duties. The 
percentages of job/program relatedness 
for these programs were all over 95 
percent. Graduates from Industrial Production Technologies ranked themselves next highest in 
t raining -related placements at 93.2 percent (see Table B-5). 

At the opposite end of the spectrum were programs in which the majority of graduates indicated 
that they were working in jobs which were m related to their training. Heading the list was 
Real Estate (64.0 percent unrelated). Of the primary reasons reported, seven graduates of Real 
Estate programs indicated that they found a better paying job in another field and five preferred 



% of Grads Working in Related Field 

by Degree Type 




Figure 2 
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to work in another field. Twelve graduates cited "other," which would be cause for further 
investigation at the local level. Nearly two-thirds of the respondents in Enterprise Management 
and Operation programs (N =5 of 8) and almost half of tfiose trained in Automotive Body Repair 
(N=14 of 29) were working in unrelated jobs. Reasons offered by both groups varied 
considerably. Over 45 percent of Air Transportation Workers were in unrelated jobs. The 
reason cited by three respondents was "could not find job in field of preparation. " Slightly 
more than 44.1 percent of those in Aviation Systems & Avionics Maintenance Technology were 
working in unrelated jobs with the vast majority (N = 14 of 26) indicating that they could not fmd 
a job in their field of preparation. (See Table B-6.) 

Full-Time Versus Part-Time Employment . Among employed graduates, 86.6 percent had full- 
time status in their current jobs. Workers from five program areas were all classified as full- 
time. These programs were Industrial Equipment Maintenance & Repair (N =32), Agricultural 
Mechanization (N=25), Diesel Eng ine Mechanic & Repairer (N=13), Enterprke Management 
and Operations (N = 8) , and International Business (N =4) . Programs with the highest percentage 
of graduates working part-time included Air Transportation Workers (41.7 percent, N=5), Sign 
Language Interpreter (38.1 percent, N=16) and Social Work (28.2 percent, N=ll). (See 
Table B-2.) 

Point of Job Attainment . The majority of graduates (53.5 percent) obtained their current 
employment after completing their occupational training. Just over one-fifth had their present 
position prior to program entrance; one-quarter began their job during program enrollment (see 
Figure 3.) At least 40 percent of graduates in Air Transportation (45.5 percent). Real Estate 
(44.4 percent). Industrial Production Technologies (42.9 percent), and Industrial Equipment 
Maintenance & Repair (40.0 percent) were employed in their present position prior to program 
entrance. Skill upgrading for employment retention and/or job advancement may have been a 
priority among the graduates of Industrial Production Technologies and Industrial Equipment 
Maintenance & Repair programs since they tended to be employed in occupations related to their 
training. Conversely, over 80 percent of &e graduates of Truck/Bus/Other Commercial Vehicle 
Operator, Teacher Aide, Occupational Therapy Assistant, and Physical Therapy Assistant 
programs obtained their current job after program conqjletion (see Table B-6). Licensure and/or 
certification requirements contribute to the results for these programs. 



Point of Job Attainment 



Began Job After 
Graduatioi 




Had Job Prior to 
>^ 91 . 90/0 Program Entrance 



53.5% 



Began Job During 
24.6% Enrollment 



Figure 3 
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i^afJnn nf Emnlovment. Nearly 91 percent of the graduate respondents were employed in 

with ihe ratt from previous years’ surveys. Almost 56 percent 
remained in the district where they received their training, while M.7 ^reent were employed 
outside their "home" district, but within the state’s boundanes. Therefore, education dollars 
spent in Illinois provided a good rate of return among these graduates as they merwse t^ir 
earning potential and contribute to the state’s economy (s«; Table B-7 and Fi^e 4). The 
highest percentage of those working in their "home" district were gradates of International 
BTiness programs (100 percent, N =4) and Teacher Aides (91 .7 percent, N = 1 1). Veteran 
Assistants (81.8 percent, N=18) and Sign Language Interpreters (77.5 percent, were 

more likely to be working out-of-district, but in Illinois. Programs with boA relatively high 
numbers and percentages of their graduates working out-of-state included Aviation Systems & 
Avionics Maintenance Technology (N=15) and Physical Therapy Assistant (N = 15). 



Eleven percent of associate degree holr^ers left the state for employment compared to 6.8 percent 
of advanced certificate holders and 5.8 percent of basic certificate holders. There was little 
difference in the percentages of graduates working in-distnet or out-of-distnct among the three 
degree/certificate levels. 



Location of Employment 

91 % Remain in Illinois 



Employed 9 40/^ 
out-of-state 



34.7% 



Employed out-of 
district but in Illinois 




-55.9% 

Employed in-district 



Average Salaries of Graduates Employed Full-Time . Average salaries were strong across the 
board. Approximately four of five employed graduates responded to this question. Average 
hourly salaries were $10.66 an hour or nearly 2»A times the minimum wage. Workers employed 
full-time averaged $1.48 per hour mote than those working part-time. Respondents who 
completed Industrial Production Technologies and are employed full-time earned among the 
highest average hourly salary of $15.56 ($32,365 per annum). Real Estate graduates’ ea rn i n gs 
were also high at $15.13 per hour ($31,470 per year), yet a large percentage were working in 
unrelated jobs. Graduates in 14 other programs who were working full-time earned over $10.00 
per hour ($20,800 annually). (See Table B-8.) 
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Full-time graduates earning the lowest hourly wage were those employed as Teacher Aides and 
Child Care and Guidance Workers/Managers at $6.65 ($13,832 per year) and $7.26 ($15,101 
per year), respectively. These salaries are aligned with the upper range of average wages in 
theste occupations. The Illinois Occupational Wage Survey reported average salaries from $4.70 
to $6.77 per hour for the state’s Teacher Aides and $5.30 to $7.90 per hour for child care 
workers in 1993. 

Average Sal?«t^’Afi nf All Graduates . When all employed graduates are considered together, the 
average hourly salary was $10.46 per hour ($21,757 per year). D^erences between full-time 
and part-time average wages were substantial within certain occupations; however, factors such 
as the relatedness of the job, point of job attainment, and rural versus urban economies affect 
this finding. The difference within an occupation for full- and part-time workers was among the 
highest for Air Transportation Workers ($7.38) and those in Real Hstate ($6.91). Holders of 
basic and advanced certificates earned more per hour on average than did those with associate 
degrees. A possible contributing factor is that 17.2 percent of associate degree graduates had 
their position prior to program entrance, whereas, 57.8 percent of basic and advanced certificate 
holders were already employed prior to enrollment. Generally, the longer one works in an 
occupation, the higher one’s wages tend to be. The age, employment history-, and gender of 
the graduate, as well as the varied economic conditions across the state and difiering response 
rates, are other factors which may be influencing these contrasting salaries. 

Average Rate of Unemnlovment . The rate of graduates who were unemployed and seeking 
work was 4.4 percent (see Table B-2). This compares with a statewide unemployment rate of 
5.6 percent according to the Illinois Monthly Statistical Summary, April 1995, when the survey 
was conducted. 

Seven program areas showed unemployment rates of zero for graduates. Hence, all graduates 
from these programs who wanted to be in the labor force were working. These seven areas 
included Teacher Aide (N=12), Truck/Bus/Other Commercial Vehicle Operator (N=12), 
Physical Therapy Assistant (N=65), Veterinarian Assistant (N= 23), Hotel/Motel & Restaurant 
Management (N=13), Human Resources Management (N=8), and International Business 
(N=4). 



Programs in which the rate of unemployment surpassed the statewide unemployment rate of 
5.6 percent included Auto Body Repairer (6.3 perc«nt, N=2), Air Transportation Workers 
(7.1 ^lercent, N = 1), Auto Mechanic/Technician (7.5 percent, N = 12), Real Estate (8.8 percent, 
N=6), Enterprise Management & Operation (9.1 percent, N=l), Chemical Technology/ 
Technician (20.0 percent, N = 1), and Diesel Engine Mechanic & Repairer (21.1 percent, N=4). 

On the other hand, graduates of some programs were more likely to indicate that, by choice, 
they were not part of the labor force ~ not employed and not seeking work. Programs with 
the hi ghe st percentages of these graduates included Teacher Aide (33.3 percent, N=6), Social 
Work (19.6 percent, N=10), Enterprise Management & Operation-General (18.2 percent, 
N=2), Hotel/Motel & Restaurant Management (18.8 percent, N=3), and Real Estate 
(17.6 percent, N=12) (see Table B-2). Reasons for not seeking employment are as follows: 
36 percent were full-time students, 30 percent listed their reasons as "other," 18 percent 
attributed this to health reasons, and 15 percent cited full-time homemaker responsibilities. 
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Additional Education . Nearly one-quarter of the respondents (I'^ =301) were currently pursuing 
additional education when surveyed (see Table B-4). Seventy-two percent of those seeking 
further tr aining were studying in a related program. Associate degree graduates accounted for 
the largest number (N=154) of completers who were enrolled in further education. 

Programs with a substantial portion of their graduates pursuing additional education in either 
related or unrelated fields included Mental Health Services, Social Work, Diesel Engine 
Mechanics, and Air Transportation Workers. Larger programs with substantial portions of their 
graduates enrolled in further education m related fields were Child Care & Guidance (N=64, 
81.0 percent related). Mental Health (N=30, 81.1 percent related). Health & Medical 
Diagnostic Treatment (N=21, 95.5 percent related,) ai^ Social Work (N=18, 85.7 percent 
related). 



Degree o tisfaction with Current Employment 

Overall, students ranked the degree of satisfaction with their current jobs at 4.03 on a five-point 
scale, including the following points from high to low: very satisfied, somewhat satisfied, 
neutral (neither satisfied or dissatisfied), somewhat dissatisfied, and very dissatisfied (see Table 
B-10). Not surprisingly, the statewide results indicate that students enqiloyed in a related field 
were more satisHed with their employment (M=4.19) than students employed in an unrelated 
field (M=3.48). 

High est level of satisfaction for graduates employed in fields related to their training were in 
Enterprise Management and Chemical Technology (M=5.00), Sign Language Interpreter (M= 
4.48), Social Work (M=4.46), Diesel Engine Mechanic & Repairer (M= 4.45), Teacher Aide 
(M=4.44), and Medical Assistant (M=4.43.) Lowest levels of job satisfaction among those 
employed in related fields were given by graduates of Truck/Bus/Other Commercial Vehicle 
Operator (M=3.30), Hotel/Motel & Restaurant Management (M=3.50), and Air Transportation 
Workers and Human Resources Management (M=3.67). Among graduates employed in related 
fields, associate degree graduates (M=4.23) and graduates of advanced certificate programs 
(M=4.22) were more likely to be satisfied with their jobs than graduates of basic certificate 
programs (M = 3.99). Students awarded ratings of satisfied to very satisfied in answer to this 
survey question. 



Degree of Satisfaction with Occupational Training in Mqjor Field 

Overall Satisfaction with All Program Components . Overall M=4.18 

Graduates rated their satisfaction with college preparation using the same five-point scale. 
Combined survey results show that occupational graduates rate program components in the 
satisfied range. Ratings for specific programs were favorable indicating that students perceived 
that their training met or exceeded their expectations. As shown in Figure 5, the lowest rating 
was still within the "somewhat satisfied" category. 
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Satisfaction with Program Components 
Overall Satisfaction: 4.18 



Labor Mkt Info 
Further Ed Prep 
Job Preparation 
Equip/Facilities 
Lecture/Lab 
Course Content 




Figure 5 



Satisfaction with Major Field Course Content . Overall M=4.44 

Based on prior studies conducted by the ICCB, students typically rate satisfaction with course 
content highest of all categories. Results from the 1995 survey were no exception. Graduates 
thought information covered in class was pertinent to knowledge and skills needed in the 
workplace. This category was rated highest by graduates in Teacher Aide (M=4.81) and 
International Business programs (M-4.75) and lowest by graduates in Chemical Technology 
(M=4.00) and Enterprise Management & Operation programs (M=4.09). 

Satisfaction with Lecture/Laboratorv Experience and Profects . Overall M=4.40 

As in previoas years, graduates rated lecture/lab experiences second highest of all program 
components surveyed. Highest ratings were awarded in International Business (M=4.75) and 
Veterinarian Assistant Q^—A.IA) and lowest in Chemical Technology T echnician (M=4.00) and 
Aviation Systems & Avionics Maintenance Technology (M=4.00). 

Satisfaction with Program Eouipment. Facilities, and Materials . Overall M=4.19 

Agricultural Mechanization program graduates rated this area highest with a mean score of 4.54 
followed by International Business respondents at 4.50 and Veterinarian Assistants at 4.48. 
Lowest scores were given by Air Transportation Workers at 3.50 and Industrial Equipment 
Maintenance at 3.68. 

Satisfaction with Job Preparation . OveraU M=4.14 

C/iemical Technician (M=4.80), Diesel Engine Mechanics & Repairers (M=4.68), and 
Veterinarian Assistant/ Animal Health Technicians (M=4.52) graduates affirmed that they were 
very satisfied with how their training prepared them for employment. Lowest ratings were given 
by graduates of Industrial Equipment Maintenance & RejW (M=3.45) and Aviation Systems 
& Avionics Maintenance Te^ology (M=3.49). 
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Satirfartion with Preparation for Further EducatioB . OveraU M=4.08 

Graduates of Hotel/Motcl & Restaurant Manapment (M-4.54) and Diesel Engine Mechanic 
& Repairer programs (M=4.53) were most lilcely to express the opinion that &e skills they 
acquired adequately prepared them to continue their education. Conversely, Aviation Systems 
& Avionics Maintenanc e Technology graduates rated this lowest at 3.49. 

Satisfaction with T^bor Market Employment Information . Overall M=3.84 

The trend of rating this component lowest of all indicators has continued for five years. 
Nevertheless, this rating is still in the satisfied range. At a mean score of 4.96, Veterinarian 
Assistants gave the highest accolades in this area, followed by Chemical Technology /Technicians 
at 4.50 and Diesel Engine Mechanic & Repairer at 4.63. Lowest scores were given by 
Industrial Equipment Maintenance & Repair g^uates at 3.15 and Aviation Systems & Avionics 
Maintenanc e Technology graduates at 3.17. 



Satisfaction with Services 
Overall Satisfaction; 4.00 



Library 
Student Activ 
Tutoring 
Acad Advising 
Counseling 
Financial Aid 
Career Ping 
Transfer P'Ing 




Figure 6 



Degree of Satisfaction with College Services 

College support services can influence a student’s success in pursuing educational goals. 
Services list^ on the survey were Financial Aid, Academic Advising, Career Planning, Transfer 
Planning, Counseling, Tutoring, Library/Audio-Visual, and Student Activities. Once again, 
student ratings were con^mted using a five-point Likert scale. The average rating for all 
services was 4.00. Of the listed services Tutoring and Student Activities were tied for the 
highest rating (M=4.01). Transfer Planning, consistent with past years’ rankings, ranked lowest 
at 3.62. Yet, as in the rankings of occupational training satisfaction, all were in the satisfied 
range. 
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PartH: PROGRAM-SPECIFIC ANALYSIS 

Ag Mechanization . Of the 45 graduates of Ag Mechanization programs, 28 responded to the 
surveys sent by the six colleges with graduates (see Table C-1). All of these graduates were 
employed and/or continuing their education. Of the three graduates enrolled in further education 
and not v/orking, only one was seeking employment. According to HORIZONS^, a career 
information publication of the Illinois Occupational Information Coordinating Committee, there 
is a slight surplus of persons seeking farm mechanic positions. However, "those with associate 
degrees in agriculture mechanics may find opportunities most plentiful. " Data from the follow- 
up survey support this statement since most of the graduates were associate degree recipients 
working full-time. More than half of the graduates began their current job while they were' 
attending college. Average salaries of Ag Mechanics were slightly lower ($9.81) than the 
average salary of all the program areas studied this year. However, job satisfaction among 
graduates was high (M=4.30), and this group awarded high satisfaction ratings to program 
components. 

Teacher Aide . Statewide, a shortage of Teacher Aides prevails. Needs are greatest in special 
education and in English as a Second Language (ESL) programs, but job opportunities are likely 
to fluctuate with changes in state and local education Wgets. In fiscal year 1994, 30 students 
completed teacher aide programs at ten colleges in Illinois (see Table C-2). Of the 18 who 
returned surveys, 75.0 percent were either employed or continuin g their education. Three 
graduates were continuing their studies. This program area had the smallest percentage of 
respondents currently employed (66.7 percent). Yet, of those who were unemployed, all 
indicated they did not wish to be in the labor force at this point in time. In Illinois, 30 semester 
hours of college preparation is required for employment. Therefore, it was not surprising that 
most graduates (N= 10 or 83.3 percent) began their current position after program completion. 
While Teacher Aides had the lowest salary of all graduates at $6.65 per hour, graduates 
indicated high job satisfaction ratings (M=4.44). 

Industrial Production Technologies . Seventy-one graduates from three Industrial Production 
Technologies program areas (Industrial/Manufacturing, Plastics, and Metallurgical Technologies) 
were surveyed. Sixteen colleges offer such programs with slightly more than half in the greater 
Chicago area; however, no programs within this CIP code category are offered in the inne r city. 
(See Table C-3.) Since the majority (N=55 or 78 percent) of the graduates and survey 
respondents (N=39 of 45) were in Industrial/Manufacturing, these programs were analyzed 
together. Occupational Information System (OIS) data show labor mar ket supply and rfemanrt 
are in balance for this occupational area. Nationally, foreign competition and use of automated 
manufacturing systems will result in a decline for metalworking and plastics-working marhtne 
operators. A high percentage (97.8) of graduates were employed. Only one graduate was 



* Except where noted, HORIZONS in the primary source of labor market data in this portion 
of the report. 




15 



Page 12 



1995 Occupational Follow-Up Study 

unemployed and seeking work (2.2 percent unemployment). This group had the second Wg^est 
level of employment for graduates working in jobs related to their training. Ne^ly half 
(42 9 percent) held their current position prior to program enrollment. Only graduates from two 
other very small program areas had higher salaries than the $15.35 average hourly salary of 
Industrial Production Technology workers. 

Child Workers/Managers . Forty-one of the 49 colleges had Child Care 

graduates in fiscal year 1994 (see Table C^). This program accounted for the largest group of 
graduates (N=630) surveyed in fiscal year 1995. U.S. Department of Labor Statistics mdicate 
low pay and employee turnover of at least 50 percent per year on the average plague this 
occupational area. Labor market information indicates there is a surpli^ of workers compared 
to the number of job openings, yet turnover rates may offer opportunities for graduates, plus 
individuals can open their own child care centers. Results from the survey appear to at least 
partially support these statements. At $7.26 per hom. Child Care graduates reported the second 
lowest wages of those surveyed. Over 91 percent of the graduates were either employed or 
pursuing additional education. Over one-fourth were continuing their education — most in 
disciplines related to child care. Only about one-fourth of the unemployed graduates were 
seeking employment. 

rhpmirnl Te^bnnlnfv/Technician . Systemwide, there were three programs with Chemical 
Technology graduates (see Table C-5). Four of five Chemical Technology graduates were 
employed at the time of the survey. Labor market information currently indicates a balance 
between supply and demand, but future community college graduates may find jobs more 
competitive because of ui^iredictable funding for research projects and a surplus of chemists 
seeking employment. Job applicants with practical experience should have the greatest degree 
of success in finding employment. Therefore, colleges offering work-based learning experiences 
may provide a competitive edge. Although only five graduates from three institutions 
participated in the study, the highest salaries, highest overall job satisfaction for all graduates, 
and highest ratings for job preparation were reported. Yet, these former smdents gave lowest 
ratings of all graduates (M=4.00/5.(X)) for course content, lecture, and lab experiences. 

Social Work . There is currently a surplus of Social Workers, but a balance in the supply and 
ripmand for Social Service Aides. However, if the additional qualifications of Social Workers 
persuade employers to hire them for social service aide work, community college graduates may 
perceive that getting a baccalaureate degree is necessary for employment. In fact, more t^ 
one-third of the graduates from 13 colleges were enrolled in a related education program making 
this the second highest group of those pursuing further educational goals (see Table C-6). 
Seventy-five percent of those continuing education were associate degree graduates. The 
unemployment rate of those seeking work was low at only 3.9 percent, but nearly 20 percent 
were not seeking to be part of the labor force at the time of the survey. One-third of those 
employed were working in positions unrelated to their training. 

Industrial Equipment Maintenance & Repair . F%-nine graduates from 12 colleges were 
surveyed. Thirty-seven graduates provided information indicating that 94 percent were either 
employed or pursuing additional education. All employed graduates in this program area were 
working full- time The largest programs are in the southern part of the state with two colleges, 
Kaskaskia College and Rend Lake College, accounting for 43.2 percent of the respondents. 
While occupations such as millwright and industrial machine repairers are experiencing 
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shortages, overall employment growth will be slower than average. Those already employed 
in maintenance departments -are likely to fare best. Survey results revealed a higher than 
average percentage of completers in unrelated jobs. Industrial Equipment Maintenance & Repair 
graduates were least satisfied with job preparation (M=3.45/5.00) and labor market information 
(M= 3. 15/5 .00) and only one other group of completers gave lower overall satisfaction ratings. 
This finding suggests a need for further local analysis and increased involvement of business 
advisory committees. 

Vehicle & Mobile Equipment Mechanics & Repair . Programs in one or more of the four 
program areas can be found at three-fourths of the community colleges in the system (see 
Table C-8 through C-8D). Comparison of this four-digit CIP category with other four-digit 
categories yielded little to comment on since data were consistently close to the average for all 
occupations; however, comparisons within this category showed greater variation. Salary 
information provided one of tae most interesting analyses. Salaries of graduates in these 
programs varied from a low of nearly $5.00 per hour to almost three times this amoimt 
depending on the area of the state. 

* Auto/Automotive Body Repairer. Thirteen colleges had graduates in Auto/ Automotive Body 
Repair programs (see Table C-8A). While the overall employment rate was only slightly 
lower tian average, nearly half of the graduates were working in unrelated occupations. 
Competition is predicted to be keen for this group of workers. In Illinois, employment of 
Auto Body Repairers is projected to increase faster than the average for all occupations. In 
comparison with other graduates in vehicle repair, completers of Auto Body Repair programs 
had the highest percentage of graduates not seeking further education, the highest percentage 
working in unrelated jobs, and the lowest salaries. Graduates were more likely to begin 
their current position after program completion. This group consistently rated each program 
component lower than the average. 

* Auto/ Automotive Mechanic/Technician. Thirty-three colleges surveyed the 346 graduates 
from this program area (see Table C-8B). Slightly under one-half of the graduates returned 
their surveys. Of those, 85.5 percent were employed, and 23.7 percent were continuing 
their education with a combing employment/continuing education rate of 90.3 percent. 
Three-fourths of those employed were working as auto technicians. This occupation is 
among 50 occupations with the largest number of job openings each year in Illinois. 
Demand is strong because technological advancements make it increasingly more difficult 
for "back yard mechanics" to fix newer vehicles. In the vehicle repair group, completers 
of Auto Mechanic programs were most likely to begin their current position during college, 
be working out-of-district, and have the lowest job satisfaction rates. 

* Diesel Engine Mechanic & Repairer. Twenty-five graduates from six colleges were 
included in the study (see Table C-8C). One of these colleges, Triton College, has put its 
program on inactive status. Illinois Valley Community College has inactivated its associate 
degree program, but has continued its certificate program. In addition to the six colleges 
with graduates, two other colleges offer the program but had no graduates in fiscal year 
1994, and two others have inactivated their programs wi thin the last two years. 
Occupational Information System (OIS) data indicate a balance between supply and demand; 
however, opportunities for graduates with formal training are predicted to be good. Despite 
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this expectation, graduates had the highest rate of unemployment of all graduates seeking 
work^l percent. N=4). Of those employed, 100 percent were full tune, ^d they gave 
the highest job satisfaction rates of graduates in all areas of velucle repair. Furthermore, 
they were more positive about program components, regularly ratmg all higher dian average. 
Most began their current position after program completion. Then average ratmg of college 

services was high at 4.73/5.00. 

* Aviation Systems & Avionics Maintenance Technology. Three colleges (BellevUle Area 
CoUege mchard J. Daley CoUege. and Rock Valley College) offer programs m Aviauon 
SysteL’ & Avionics Maintenance Technology (see Table C-8D). Only 30 percent of the 211 
graduates responded with Belleville Area College graduates accountmg for 50 pe^nt of the 
respondents. The occupational outlook for this field indicates a surplus of workers. 
Disused military personnel and well-qualified appUcants may increase competition for 
applicants seeking jobs with good pay and benefis. Although this piup had jo.^est 
unraiployment rate for all vehicle repairers, 44.1 percent were workmg m unrelat^ jobs 
The total number of graduates working out-of-state was the highest of respondents m aU 
groups. This group also assigned the lowest satisfaction to program components of all 

respondents. 

Ai r TVansnortation Workers . Two types of programs are included in this broad progr^ 
area - PUot tuning and Aviation Management. Graduates of pilot training were report^ by 
two colleges. BeUevUle Area College and Kankakee Community College. However, K^ee 
only had one graduate in fiscal year 1994 and has discontinued its program. IJ^oln Land 
Community College is the only college with an Aviation Management program. There were 
three graduates from this program in 1994 — only one responded to tte therefore, the 

respoLs essentially reflect those of one coUege’s program (see Table C-9). Numerous factors 
contribute to an uncertain labor market for Air Transportation Workers. These mclude changes 
in the airline industry due to government deregulation and airline company mergers, possible 
expansion of air service to smaller airports, and the growth or decline of ^ transport services 
for freight and passenger travel. Air Transportation Workers had the highest percentage of 
graduates employed and pursuing additional education. The highest percentage of part-time 
employees was found in this field as well. Salaries reported were the second bghest for all 
respondents. Survey results indicate this group had the lowest levels of satisfaction with 
equipment, facilities, and materials. 

Tnick/Bus/Other Commercial Vehicle Operator . Labor market information shows a ^ight 
surplus for all vehicle operators in this category. Only one cumculum, truck dnvmg at Elg^m 
Community College, is reflected in the survey (see Table C-10). While four other cdleges offer 
Truck Driving programs, they had no graduates in fiscal year 1994. No other Commercial 
Vehicle programs arc offered in the system. Job openings will likely occur because of the need 
to replace workers who leave jobs rather than to fill newly established position,. In good 
economic times, there arc more goods to be transported; therefore, demand for tmek dnvers 
increases. All graduates in this category were employed with 90.9 percent working in an 
occupation related to the training they received. Once trained, most graduates became employed 
out-of-district and were the largest group to be employed out-of-state. Accordmg to follow-up 
survey responses, this group of graduates was least likely to feel the need to acquire additional 
education. Respondents gave the lowest satisfaction ratings to coUege services of all groups 

surveyed. 
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Sign Language Interpreter . Four colleges offer programs for Sign Language Interpreters. 
Three colleges had graduates in fiscal year 1994 with Waubonsee Community College awarding 
degrees or certificates to three-quarters of those responding (see Table C-11). According to the 
Department of Rehabilitation Services, the job outlook for Sign Language Interpreters is best in 
high density population areas, such as Chicago and St. Louis. Outside these urban communities, 
full-time opportunities are limited. Yet, many persons prefer to work part-time and next to 
Commercial Vehicle Operators, this group had the highest percentage of part-time workers. 
Many trained individuals operate as "freelance interpreters," or work through interpreter referral 
service agencies. Ninety-eight percent of the graduates were either employed or continuing their 
education. Most graduates were working out-of-district. Jobs in this field can require a 
considerable amount of travel. The low unemployment rate for Interpreters (2.2 percent) 
provides evidence of employment demand. Graduates of this program tended to award high job 
satisfaction ratings compared to other graduates working in related fields. Only three community 
colleges offer this tr aining with one institution awarding certificates of completion to nearly four- 
fifths of those surveyed. 

Health & Mpdieal Diagnostic/Treatment Services . Six diagnostic/treatment service program 
areas are offered by Illinois community colleges - Medical Assistant, Occupational Therapy 
Assistant, Pharmacy Technician, Physical Therapy Assistant, Physician Assistant, and 
Veterinarian Assistant. Each of the areas except Physician Assistant are discussed below. 
Unfortunately, the survey of the one statewide program in physician assisting at Malcolm X 
College produced only one response from its 19 graduates ai^, therefore, had to be eliminated 
from the study. (See Tables C-12 through C12-E.) 

* Medical Assistant. Statewide, a balance exists between supply and demand but this 
occupation is one of the 50 fastest growing occupations in Illinois according to HORIZONS. 
Three colleges have active programs in medical assisting. Two of these, Belleville Area 
College and William Rainey Harper College, reported graduates in fiscal year 1994. Two 
other colleges had programs, but discontinued &em. One of these (Triton) had a student 
who finished his/her degree after the college discontinued the program (see Table C-12A). 
Nearly 94 percent of the graduates were employed. Graduates reported the lowest salaries 
of all health occupation programs surveyed in 1995. Data show that only one other group 
of graduates had a greater percentage who were employed and not pursuing addition^ 
education. 

* Occupational Therapy Assistant. Although this is a small occupation, employment prospects 
appear good, particularly as a result of the nation’s aging population. Eighty-six students 
graduated from the five programs in fiscal year 1994 (see Table C-12B). One new program 
has been approved since that time. The four community colleges in the Southern Illinois 
Collegiate Common Market Consortium are offering a cooperative program. Ninety-one 
percent of the 1994 graduates were employed and/or continuing their education. Compared 
to all health graduates. Occupational Therapy Assistant graduates had the highest overall 
salaries. 

* Pharmacy Technician/Assistant. A slight shortage is the current labor market picture for 
this occupational area. Population growth, in general, and an increasingly older population, 
in specific, expanded insurance coverage for prescription drugs and a wider variety of 
pharmaceutical products will contribute to faster than average growth for technicians 
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compared to other occupations. Although Pharmacy Technicians must be licensed, 
applicants need not possess education beyond a high school diploma. Many Pharmacy 
Technicians are trained on-the-job. Presently, six community colleges are approved to offer 
this training. Parkland College’s program is on inactive status, and Black Hawk College had 
no graduates in 1994 (see Table C-12C). Graduates were an anomaly when compared with 
other health and Medical Diagnostic/Treatment Services graduates because a smaller 
percentage were working in related jobs. Three of the seven graduates indicated that they 
found a better paying job in another field. Two other respondents indicated that they 
preferred to work in another field. One cited an inability to find a job in the field of 
preparation, and another had taken a temporary job while in transition. Completers gave the 
lowest satisfaction ratings of their fellow health care services graduates in regard to program 
components. 

• Physical Thempy Assistant. State labor market information indicates a balance between 
supply and HpTnanrt is currently the case. The national outlook is for employment of 
Physical Therapy assistants "to grow much faster than the average for all occupations." 
Growing numbers of elderly persons and an increasing number of programs to help disabled 
persons provide the rationale for the preceding statement. Five colleges produced 111 
graduates in fiscal year 1994 (see Table C-12D). Since mid-1994, three additional PTA 
programs have been added bringing the total to ten. Upcoming numbers of graduates should 
help keep labor market supply and demand in synchronization. Physical Therapy Assistant 
programs graduated the highest percentage of health care workers who secured full-time 
employment. Of ^full-time workers in the health programs surveyed, respondents earned 
the highest salaries. Graduates were evenly dispersed among those employed in-district, out- 
of-district, and out-of-state. 

• Veterinarian Assistant/Animal Health Technician. Labor market information shows that 
the supply of workers is currently meeting the demand. Only one community college. 
Parkland College, offers this program, and graduates were more likely to be working out-of- 
district than those of any other program surveyed. This group of respondents awarded the 
highest satisfaction rates of all health graduates regarding with major program components 
and the second highest satisfaction rates for graduates of all occupations. All graduates were 
employed (87 percent full-time; 13 percent part-time). More graduates were enrolled in a 
related educational program than any other health-related occupation surveyed. 

Mental Hpalth .Services . Programs are offered in three Mental Health Services areas: 
Alcohol/Drug Abuse Counseling, Mental Health Services Technician, and Habilitation Aide. 
The majority of the graduates (86 percent) and respondents (94 percent) were in the alcohol/drug 
abuse counseling area; therefore, responses for the three programs have been combined. An 
analysis of supply and demand information indicates a surplus of Mental Health Services 
workers; however, faster than average growth is expected for rehabilitation and mental health 
counselors. Twelve institutions offer programs in this area (see Table C-13). Nearly two-thirds 
of the 97 graduates came from four colleges: College of DuPage, Harold Washington College, 
Moraine Valley Community College, and Elgin Community College. A higher than average 
percentage (39.4 percent) of graduates were continuing their education. Eighty-two percent were 
employed. Overall, respondents gave the lowest satisfaction levels of all graduates working in 
related positions. 
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Enterprise Management & Operation. General . Graduates from seven of nine programs 
responded to the survey (see Table C-14). Supply and demand statistics are in balance for 
smallbusiness managers. Occupational Outlook Quarterly (Fall 1994) reports that the largest 
number of self-employed workers in 1992 were in service occupations and executive, 
managerial, and administrative occupations. Growth is expected to be faster than average in 
these groups through 2005, while growth in marketing and sales occupations will be much 
slower. Local economic conditions will likely temper opportunities for graduates of the nine 
institutions offering tr aining statewide. Approximately one-fifth of graduate respondents were 
pursing additional education and not employed. All employed graduates were full-time, yet 
more than half (62.5 percent) were employed in an unrelated job. Those who were employed 
in a related job awarded maximum job satisfaction ratings. 

Hotel/Motel & Restaurant Management . Graduates from six of the seven Hotel/Motel & 
Restaurant Management programs responded to the survey (see Table C-15). Churently, there 
is a slight shortage of workers in these occupations. Restaurant Managers is one of the 50 
occupations expected to have the greatest number of job openings each year and one of the 50 
fastest growing occupations in the state. Fortune (1/10/94) reported that hotel/motel occupancy 
rates are climbing and predicted that short-term profits would nearly double. Responses showed 
that all graduates who wished to be employed were working, yet nearly one-fifth (18.8 percent) 
were unemployed and not seeking work. Most program completers obtained employment while 
enrolled. Completers from only one other group gave lower job satisfaction rates for those 
working in relat^ occupations. Irregfilar work schedules, including nights, weekends, and 
holiday work, can contribute to worker dissatisfaction. 

Human Resources Management . Supply and demand are in balance for this occupational area. 
In Illinois, "employment interviewer," a related occupation, is among the 50 fastest growing 
occupations. Only eight graduates from four institutions participated in the study (see 
Table C-16.) One other college had two graduates, but they did not respond to the survey. All 
of the graduates were employed, and the group of responding graduates had the Ughest 
percentage of those seeking additional education (71.4 percent). However, graduates were more 
likely than not to be enrolled in an unrelated program. 

International Business . This small group of program graduates (N=4) from three institutions 
were all employed full-time in the district where they received their training (see Table C-16). 
Half were in related jobs; half were not. Respondents indicated the highest overall satisfaction 
(M=4.50) levels of aU graduates surveyed. 

Real Estate. Labor market information indicates there is currently a surplus of workers in Real 
Estate. Economic conditions, demand for housing, and credit availability are factors which 
affect the job outlook. The Occupational Outlook Quarterly claims that the growing volume of 
residential and commercial property has resulted in average employment growth. Generally 
speaking, this occupation is characterized by high turnover ai^ strong competition for job 
seekers. Seven program areas, including Real Estate, show zero unemployment rates of 
graduates. Data reveal that this group had the highest percentage of graduates (64.0 percent) 
employed in an unrelated occupation. Many students pursue tr aining in this field to provide 
a second income. Twelve institutions report^ graduates in Real Estate but four-fifths of the 
graduates completed their training at one institution — Waubonsee Community College. 
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Conclusion 

This century has witnessed an evolution of tools and the workers who use them. From hand- 
held scythes of farm workers to mass production equipment used by industrial workers, work 
in our society has been transformed to rely on perhaps the most versatile tool of all: knowledge. 
We have transitioned from a labor intensive workforce to an formation intenswe workforce. 
Workers who are able to apply specialized knowledge and effectively use information technology 
will have a competitive edge, not only for themselves, but for their organizations as well. 

Each year, the community college system conducts a student follow-up survey of graduates in 
specific occupational programs. These graduates have specialized skills and knowledge which 
they seek to apply in the world of work. This report details their success and provides an 
assessment of the programs they completed. Community colleges use this valuable smdent 
perspective as one urqiortant indicator of program viability. 

Overall, the responses received from fiscal year 1994 graduates display several positive 
outcomes. 

► In spring 1995, approximately nine months after graduation, 92.3 percent of the 
surveyed occupational graduates were either employed or continuing their education. 

► An average of 86.6 percent were employed, with 77.9 percent employed in positions 
related to their training. 

► 87 percent had full-time status in their current jobs. 

► Over half (53.5 percent) obtained employment after completing their education. 

► Nearly 91 percent were employed in Illinois. 

► Graduate wages ranged from $18.87 to $6.65 per program, averaging $10.46 per hour. 

► Unemployment rates for graduates (4.4 percent) were markedly lower than those for all 
unemployed workers in the state (5.6 percent). 

► Overall, students rated their jobs, program components, and college services within the 
"satisfied" range. 

Aggregate data comparisons offer insights to program viability from a statewide perspective. 
Programs with large percentages of students who are employed full-time in related jobs and who 
are satisfied with their jobs point toward colleges which are generally in touch with their local 
labor markets and helping students develop the skills required to be an asset to their employers. 
On the other hand, programs showing hi^ percentages of graduates who arc imemployed and 
seeking work, working in unrelated jobs, expressing lower satisfaction levels with program 
components or college services, or despite efforts to the contrary, arc only able to secure part- 
time work, deserve further examination. 
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As in past years, graduates rated their satisfaction with labor market employment information 
availability the lowest of all program components. Graduates still rated the availability of these 
supply/demand data in the satisfied range (M=3.84). In addition to academic advisors and 
counselors, faculty, and administrators making more extensive use of these data, several colleges 
have incorporated such information into their college catalogs. Waubonsee Community College 
is one of the institutions that has shown leadership by incorporating both career and labor market 
information into their catalog descriptions for related occupational curricula. Information is 
included about training-related occupations, including the worlqplace environment (employers, 
typical schedule, tools, and equipment used) and the skills, aptitudes, abilities and interests of 
persons successfully employed in the field. An accompanying chart depicts the employment 
outlook and average annual salary in related occupations. Interested students are directed to 
Waubonsee’s counseling staff for additional details. The source of this information is the Illinois 
Occupational Information Coordinating Committee. Other community colleges who have not 
yet pursued parallel initiatives are encouraged to provide similar information in their catalog 
descriptions. Then all smdents will have at least this minimal level of exposure to career and 
labor market information about occupational programs and know where more complete material 
on these subjects can be located. 

At the state level, the ICCB will provide colleges the opportunity to share ideas on methods to 
improve the follow-up survey response rate. When contacted about low response rates, college 
personnel indicate an interest in and willingness to improve methods. Considerable staff and 
fiscal resources are dedicated to such efforts but, frequently, numerous contacts with graduates 
are attempted with limited success. Some colleges have "outsourced" these activities to private 
survey research Arms but higher response rates are not always achieved with this approach. 
ICCB staff are planning to include a session on improving follow-up survey response rates at 
the aimual program improvement workshop to be conducted this fall. A forthcoming revised 
edition of the Occupational Follow-up Study Manual will provide additional guidance in this 
area. 

At the local level, the Illinois Community College Board requests colleges respond to the 
following issues as they perform program reviews on related curricula. Responses to these items 
are to be addressed in PQP /Program Review Report submissions in August 1996. 

Colleges are encouraged to set higher benchmarks for their response rates and to provide 
information about their current and arty specific planned enhancements to track nonrespondents, 
which will be implemented in an ^ort to improve the response rate (multiple mailings, telephone 
follow-up, and procedures for tracking graduates who have relocated, such as contacting 
directory assistance, relatives, or other approaches). Dillman (1978) and Dran, Baj & 
Krankavitch (1995) both stress the importance of carefully developing and execu ting follow-up 
procedures with individuals who do not respond to the initial survey mailing. All colleges are 
attempting to make multiple contacts with graduates with some institutions experiencin g more 
success in this area than others. 

In order to offer students the greatest opportunities for career advancement, articulatio,), of 
Associate in Applied Science and certificate programs is appropriate. Programs showin g tL.J 
greatest number of transfer students should ^ targeted for articulation agreements, as well as 
programs in occupational areas that lend themselves to a career ladder structure. Based on the 
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continuing education information contained in this report, coUeges are asked to address the level 
of articulation and efforts to develop or improve it for graduates of the following programs. 

Mental Health Services, 

Social Work, 

Business Management, 

Hotel/Motel & Restaurant Management, and 
Human Resources Management. 

Colleges with auto body repair and diesel engine repair programs are asked to address whether 
a strong local or regional need exists for these programs. Please include a description of efforts 
which are currently being made to improve the placement of graduates into related jobs along 
with any planned improvements in this area. 

Community colleges have a major role to play in workforce preparation to enhance Illinois and 
America’s competitive position in the chi nging economic world order. Paradigms are shifting 
worldwide, and the rate of technological and scientific change is accelerating. Information and 
workers trained to interpret and act on valid information are becoming increasingly valuable 
commodities. Education, training, and retraining programs provided by community colleges are 
key components in business and industry’s ability to meet the challenges which accompany rapid 
change. lUinois community colleges have the demonstrated ability to meet existing and emerging 
needs. To remain competitive and improve livmg standards, the emphasis must be on educating 
and training a workforce to the highest global s tandar ds. 
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Table A-1 

OCCUPATIONAL FOLLOW-UP SUMMARY BY COLLEGE 
FOR SELECTED PROGRAMS 





Number 






Percent 




Percent 


Satisfaction 


Dist 


Programs Number 


Number 


Percent 


Empioyedor 


Percent 


Continuir>g 


with 


No. Dittnet/Coilege 


Surveyed* Surveyed* 


Responding 


Retpondina 


Continuino Ed 


Employed 


Education 


Program*** 



522 Bellevilie 


8 


15S 


91 


58.3 


96.6 


92.3 


21.6 


4.1 


503 Black Hawk 


6 


63 


41 


65.1 


100.0 


100.0 


7.3 


4.0 


508 Chicago 


(13) 


(476) 


(139) 


(29-2) 


(89.7) 


(60.6) 


(28.7) 


(4.3) 


06 Daley 


2 


153 


36 


23.5 


94.4 


91.7 


16.7 


3.5 


01 Kennedy-King 


5 


60 


31 


51.7 


86.7 


74.2 


40.0 


4.5 


03 Malcolm X 


3 


33 


5 


15.2 


60.0 


60.0 


40.0 


4.5 


05 Oirve-Harvey 


1 


54 


11 


20.4 


90.9 


72.7 


45.5 


4.6 


04 Tmman 


4 


90 


31 


34.4 


82.8 


7V0 


24.1 


4.1 


02 Washington 


4 




18 


24.0 


94.4 


88.9 


33.3 


4.C 


07 Wright 


1 


11 


7 


63.6 


100.0 


100.0 


14.3 


4.3 


507 Danviiie 


8 


22 


17 


77.3 


76.5 


5Z9 


35.3 


42 


502 DuPage 


9 


113 


69 


61.1 


94.0 


812 


32.8 


4.4 


509 Elgin 


6 


90 


38 


42J2 


97.3 


94.6 


15.8 


4.0 


512 Harper 


6 


63 


57 


90.5 


93.0 


89.5 


17.5 


4.4 


540 Heartland** 






- 


- 


- 


- 


- 


- 


519 Highland 


5 


28 


13 


46.4 


100.0 


91.7 


53.8 


4.1 


514 Illinois Central 


8 


96 


61 


63.5 


96.7 


96.7 


18.0 


4.3 


529 Illinois Eastern 


(B) 


(40) 


(28) 


(70.0) 


(76.9) 


(78.6) 


(19.2) 


(42) 


04 Frontier 


1 


3 


2 


66.7 


0.0 


50.0 


0.0 


4.5 


01 Lincoln Trail 


1 


4 


3 


75.0 


100.0 


100.0 


0.0 


4.6 


02 Oiney Central 


3 


15 


10 


66.7 


80.0 


80.0 


30.0 


3.6 


03 Wabash Vaiiey 


3 


18 


13 


72.2 


75.0 


76.9 


16.7 


4.1 


513 iliinois Valley 


3 


38 


18 


47.4 


100.0 


83.3 


38.9 


4.4 


525 Joliet 


5 


35 


24 


68.6 


90.9 


87.5 


63.6 


4.6 


520 Kankakee 


4 


18 


13 


72.2 


100.0 


9Z3 


23.1 


4.0 


501 Kaskaskia 


5 


36 


24 


66.7 


83.3 


75.0 


16.7 


3.7 


523 Kishwaukee 


4 


17 


11 


64.7 


100.0 


100.0 


0.0 


4.4 


532 Lake County 


6 


30 


17 


56.7 


93.8 


94.1 


43.8 


4.3 


517 Lake Land 


5 


53 


34 


642 


882 


76.5 


11.8 


4.4 


536 Lewis & Clark 


6 


36 


20 


55.6 


89.5 


90.0 


21.1 


3.7 


526 Lmcoln Land 


5 


26 


18 


7Z0 


94.4 


94.4 


16.7 


4.4 


530 Logan 


5 


36 


15 


41.7 


100.0 


100.0 


6.7 


4.0 


528 McHenry 


5 


31 


17 


54.8 


94.1 


70.6 


412 


4.5 


524 Moraine Valley 


6 


43 


32 


74.4 


84.6 


87.1 


25.9 


42 


527 Morton 


3 


41 


18 


43.9 


100.0 


100.0 


5.9 


4.3 


535 Oakton 


6 


43 


15 


34.9 


93.3 


86.7 


20.0 


4.4 


505 Parkland 


6 


80 


61 


76.3 


93.3 


91.8 


11.7 


4.4 


515 Prairie State 


9 


M7 


21 


44.7 


100.0 


95.0 


30.0 


4.1 


521 Rend Lake 


6 


53 


29 


54.7 


100.0 


89.7 


31.0 


42 


537 Richland 


4 


24 


12 


50.0 


58.3 


58.3 


8.3 


42 


511 Rock Valley 


7 


82 


30 


36.6 


96.7 


86.7 


30.0 


42 


518 Sandburg 


4 


10 


6 


60.0 


100.0 


100.0 


33.3 


3.8 


506 Sauk Valley 


2 


18 


18 


100.0 


90.0 


94.4 


40.0 


4.0 


531 Shawnee 


^ 3 


20 


11 


55.0 


90.9 


81.8 


27.3 


4.6 


510 South Suburban 


8 


76 


51 


67.1 


902 


902 


13.7 


32 


533 Southeastern 


6 


32 




90.6 


79.3 


552 


44.8 


4.5 


534 Spoon River 




17 


12 


70.6 


100.0 


100.0 


0.0 


4.6 


601 State Community 


3 


17 


10 


58.8 


100.0 


100.0 


0.0 


4.5 


504 Triton 


11 


111 


59 


532 


91.1 


88.9 


38.0 


4.3 


516 Waubonsae 


9 


217 


105 


48.4 


902 


81.9 


25.5 


4.0 


539 Wood 


3 


10 


7 


70.0 


100.0 


100.0 


50.0 


42 


TOTALS 


31 


2,443 


1,291 


5Z8 


92.3 


86.6 


242 


4.0 



SOURCE OF DATA; Fiacal Yeer 1995 Occupational Follow-up Study Data 

'Seiected programs reviewed in report, excludee correctional studerits. 

** Heartland Community College had rw oompletera in the spectfled programs. 

*** Based on a scale of 1-5; 1 • Vary Dissatisfied, 5 • Very Satisfiod. 

P~ BEST COP', available 
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1995 Occupational Follow-up Study 

minois Community CoNoya Board 
TaMoA-2 

OCCUPATIONAL POLLOW-UP RESPONSE RATES BY PROGRAM 



Numborof Numborof 
Numbof o( Noiv Compmtt Poroont 
R— oondonf f— Dood#nt» Suivycr R— porno 



0102 Aortcultural MochonteNkm 


26 


17 


45 


622 


1315 TMchorAssMwtt/Aido 


18 


12 


30 


60.0 


1506 Total mduitiial Productkm Tachnologtaa 
150603 indu«triat/MRo Tacbnoiogy/Tacbnkdan 
150607 Ptotlk»Tochnotogyn’achnWan 
150611 MataNurolcal Tachnok>gyn'och^ 


45 

39 

3 

3 


26 

16 

9 

1 


71 

55 

12 

4 


ot o o 


1500 Total Mbdng & Patrolaum TachnotogiM 
150901 Mining Tacbnology 
150003 Palrolaum Tacbnotogy 


2 

1 

1 


2 

2 

0 


4 

3 

1 


50.0 

332 

100.0 


2002 Child Cara Providar/Aiaittant 


349 


260 


629 


55.5 


4102 Niicdaar/Nuclaar Powar Taduioiogy 


1 


2 


3 


332 


4103 Chamioai Tachnoiogyn’acttniclan 


5 


2 


7 


71.4 


4407 Social Work 


$1 


47 


06 


52.0 


4602 Carpantar 


2 


3 


5 


40.0 


4703 Total Induattlal Equip. Malntananoa & Rapoir 
470302 Haavy Equip. Malntananoa & Repalfar 
470303 Inductrial Machtnaiy Maintananoa/Rapalr 


37 

3 

34 


22 

0 

22 


59 

3 

56 


62.7 
100.0 

60.7 


4706 Total Vahida & Moblla Equip. MachTRapalrant 
470603 Auto/AutomolivaBo^Rapalfar 
470604 Auto/Automotiva Machanic/rachnician 
470605 Diaaal EnginaMachanio A Rapalrar 
470606 Small Engina Machanlc & Rapalrar 
470600 AvMion Syatama A Avionica Maint. Tach. 


277 

32 

161 

10 

1 

64 


412 

36 

185 

6 

32 

153 


669 

66 

346 

25 

33 

217 


402 

47.1 

46.5 
76.0 

3.0 

29.5 


4001 Total AlrTranapoctatkin Worttars 
490102 Aircraft Pilot and Navigator 
490104 Aviation Managamant 


14 

13 

1 


11 

9 

2 


25 

22 

3 


56.0 

59.1 
332 


4002 Truck/Bua/OtharCommarcial Vahida Op. 


12 


19 


31 


38.7 


51 02 Sign Languaga tntarpratar 


45 


26 


71 


63.4 


SIOSTotal HaalthAMadicdDiagfK)aticn‘r 
510601 MadictI Aaaiatant 
510603 OocupatkMMt Tharapy Assistani 
510605 Pharmacy Technldan/Asaiatant 
510806 Physical TharapyAadatant 
510607 Phyaidan Assistant 
510806 VataHnarian AaaVAnimat Health Tachnidan 


208 

32 

59 

27 

66 

1 

23 


126 

14 

27 

21 

45 

18 

3 


336 

46 

66 

46 

111 

19 

26 


612 

69.6 

68.8 

562 

592 

52 

66.5 


5115 Total Mantal Haalth Sarvioaa 

511501 AloohoVDrug Abusa Counsaiing 
511502 PaychiaWcSdantal Haalth Sarvteaa Tach. 
511504 Oavalopmantal DiaHUtMHablinalion Aida 


97 

91 

3 

3 


04 

73 

4 

6 


191 

164 

7 

9 


502 

55.5 

422 

332 


5207 Enlarpriaa Mangagamanl A Oparation. Gan 


11 


11 


22 


50.0 


5200 HotalMotal and RaatauranI Managamant 


18 


24 


40 


40.0 


5210 Human Raaouroaa Managamant 


8 


3 


11 


72.7 


5211 tntamalional Buainaaa 


4 


5 


9 


44.4 


5215 RaalEatata 


66 


74 


142 


472 


TOTAL SURVEYED 
TOTAL STATEWIDE REPORT 


1^ 

1^1 


i;209 

1.152 


2.507 

2.443 


512 

522 



Ej«Jkidaa4101.4404.4a01.4a(a. Thooapfogmfmh^lrwoompIMomt^^ , 
Xoaod k malA d ioaoia d Mudaiitiammdtnokidodinthaaote^ 



SOURCE OPOATA: PlioM Yoof 19BS OccayotkmN Fottcw U p Study 
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APPENDIX B 



Statewide Occupational Follow-up Study Tables 
for Selected Occupational Programs by 
Classification of Instructional Program Code 



EMPLOYMEHT AND EDUCATION STATUS OF PROGRAM COMPtBTERS 
IN SELECTED OCCUPATIONAL PROGRAMS 
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APPENDIX C 



College-Level Occupational Follow-up Study Tables 
for Selected Occupational Programs by 
Classification of Instructional Program Code 



(The number of respondents from selected colleges is small in the majority of the tables in this 
section. Readers are advised to balance responses with the number of respondents as they view 
these data.) 
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lllnols Community College Board 



Table C*1 



OCCUPATIONAL FOLLOW-UP SUMMARY BY COLLEGE AND CIP 
Agricultural Mechanization -010201 



Dist 

No. District/Collefle 



Number Number 
Surveyed Responding Rate 



Combined 
Employ/ 
Cont Ed Rate 



Continuing 
Employment Education 
Rate Rate 



O 

ERIC 



522 Beneville 
503 Black Hawk 

508 Chicago 

06 Daley 

01 Kennedy»King 

03 Malcolm X 
05 Olive-Harvey 

04 Tmman 

02 Washington 

07 Wright 
507 Danviiie 
502 DuPage 

509 Elgin 
512 Harper 
540 Heartland 
519 Highland 



529 Illinois Eastern 
04 Frontier 

01 Lincoln Trail 

02 Olney Central 

03 Wabash Valley 
513 Illinois Valley 

525 Joliet 

520 Kankakee 
501 Kaskaskia 

523 Kishwaukee 5 3 60.0 1 00.0 1 00.0 0.0 

532 Lake County 

517 Lake Land 6 3 50.0 100.0 66.6 33.3 

536 Lewis & Clark 

526 Lincoin Land 

530 Logan 
528 McHenry 

524 Moraine Valley 

527 Morion 
535 Oakton 

505 Parkland 

515 Prairie State 

521 Rend Lake 9 6 66.7 100.0 83.3 33.3 

537 Richland 
511 Rock Valley 

518 Sandburg 

506 Sauk Valley 

531 Shawnee 

510 South Suburban 

533 Southeastern 

534 Spoon River 1 3 9 69.2 1 00.0 1 00.0 0.0 

601 State Community 

504 Triton 

516 Waubonsee 
539 Wood 

TOTALS 45 28 62.2 1 00.0 89.3 1 8.5 

SOURCE OF DATA: Fiscal Year 1995 Occupational FoOowHip Data 



514 lirinois Central 



10 



5 



50.0 



100.0 



100.0 



20.0 
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IllnoU Community Cotiege Board 
Table C*2 

OCCUPATIONAL FOLLOW-UP SUMMARY BY COLLEGE AND CIP 
Teacher AssIstantfAlde - 131501 



Dist 

No. Distnct/Colieqe 



Number 

Surveyed 



Number 

Responding 



Rate 



Combined 
Employ/ 
Cont Ed Rate 



Continuing 
Employment Educaton 
Rate • Rate 



522 BelleviUe 
503 Black Hawk 
508 Chicago 



06 


Daley 


01 


Kennedy-Wng 


03 


Malcolm X 


05 


Olive-Harvey 


04 


Truman 


02 


Washington 


07 


Wright 



507 Danville 
502 DuPage 
509 Elgin 
512 Harper 
540 Heartland 
519 Highland 
514 Illinois Central 
529 Illinois Eastern 

04 Frontier 

01 Lincoln Trail 

02 Olney Central 

03 Wabash Valley 



50.0 



100.0 



100.0 100.0 100.0 



100.0 



50.0 50.0 



2 

3 



66.7 

75.0 



0.0 

100.0 



50.0 

100.0 



0.0 

0.0 



513 Illinois Valley 
525 Joliet 


4 


2 


50.0 


0.0 


0.0 


0.0 


520 Kankakee 
501 Kaskaskia 


5 


4 


80.0 


50.0 


50.0 


0.0 


523 Kishwaukee 
532 Lake County 
517 Lake Land 
536 Lewis & Clark 
526 Lincoln Land 
530 Logan 

528 McHenry 

524 Moraine Valley 


5 


2 


40.0 


100.0 


100.0 


0.0 


527 Morton 
535 Oakton 
505 Parkland 
515 Prairie State 


1 


0 










521 Rend Lake 
537 Richland 
511 Rock Valley 
518 Sandburg 
506 Sauk Valley 
531 Shawnee 


2 


1 


50.0 


100.0 


100.0 


0.0 


510 South Suburban 


2 


1 


50.0 


100.0 


100.0 


100.0 


533 Southeastern 

534 Spoon River 
601 State Community 
504 Triton 

516 Waubonaee 
539 Wood 

TOTALS 


30 


18 


60.0 


75.0 


66.7 


18.8 



SOURCE OF DATA: Fiscal Year 1995 Occupational Follow-up Data 
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lllnols Community College Board 
Table 

OCCUPATIONAL F0LL0W4JP SUMMARY BY COLLEGE AND CIP 
Industrial Production Technologies • 1506 



Dst 

No. DistricyCollege 



Number 

Surveyed 



Number 

Responding 



Rate 



Combined 
Employ/ 
Cont Ed Rate 



Employment 

Rate 



Continuing 

Education 

Rate 



522 BeOeviHe 
503 Black Hawk 
508 Chicago 



06 


Daley 


01 


Kennedy-King 


03 


Malcolm X 


05 


Olive-Harvey 


04 


Truman 


02 


Washington 


07 


Wright 



520 Kankakee 
501 Kaskaskia 
523 Kishwaukee 
532 Lake County 
51 7 Lake Land 
536 Lewis & Clark 
526 Lincoln Land 
530 Logan 



518 Sandburg 
506 Sauk Valley 
531 Shawnee 
510 South Suburban 

533 Southeastern 

534 Spoon River 
601 State Community 
504 Triton 

516 Waubonsee 
539 Wood 



85.7 



100.0 



100.0 



TOTALS 71 45 63.4 

SOURCE OF DATA: Fiscal Year 1995 Occupational FoQowHip Data 



100.0 



97.7 



57 



100.0 



100.0 



97.8 



0.0 



507 Danvilie 


1 


1 


100.0 


100.0 


100.0 


0.0 


502 DuPage 


11 


2 


18.2 


100.0 


100.0 


0.0 


509 Elgin 


2 


1 


50.0 


100.0 


100.0 


0.0 


512 Harper 


1 


1 


100.0 


100.0 


100.0 


0.0 


540 Heartland 
519 Highland 


6 


3 


50.0 


100.0 


100.0 


66.7 


514 Illinois Central 


13 


11 


64.6 


100.0 


100.0 


9.1 


529 IRinois Eastern 
04 Frontier 

01 Lincoln Trail 

02 Olney Central 


3 


2 


66.7 


50.0 


50.0 


0.0 


03 Wabash Valley 
513 Illinois Valley 
525 Joliet 


7 


5 


71.4 


100.0 


100.0 


80.0 



528 McHenry 


2 


1 


50.0 


100.0 


100.0 


0.0 


524 Moraine Valley 
527 Morton 


1 


1 


100.0 


100.0 


100.0 


100.0 


535 Oakton 
505 Parkland 


7 


6 


85.7 


100.0 


100.0 


0.0 


515 Prairie State 


1 


0 


0.0 


— 


- 


— 


521 Rend Lake 
537 Richland 


5 


2 




100.0 


100.0 


0.0 


511 Rock Valley 


3 


2 


66.7 


100.0 


100.0 


50.0 



0.0 



20.5 
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Ulnols Community Cotloge Board 
Table C-4 

OCCUPATIONAL FOLLOW-UP SUMMARY BY COLLEGE AND CIP 
Child Care & Guidance Workers/Managers - 200202 



D’ist 

No. District/Conege 


Number 

Surveyed 


Number 

ResDonding 


Rate 


Combined 
Employ/ 
Cont Ed Rato 


Employment 

Rate 


Continuing 

Education 

Rate 


522 BeUevOie 


21 


13 


61.9 


92.3 


76.9 


38.5 


503 Black Hawk 


11 


6 


54.5 


100.0 


100.0 


16.7 


508 Chicago 
06 Daley 


16 


4 


25.0 


100.0 


100.0 


0.0 


01 Kennedy-King 


35 


23 


65.7 


90.9 


82.6 


40.9 


03 Malcolm X 


23 


4 


17.4 


100.0 


50.0 


25.0 


05 Olive-Harvey 


54 


11 


20.4 


90.9 


72.7 


45.5 


04 Truman 


37 


15 


40.5 


92.3 


66.7 


30.8 


02 Washington 


22 


4 


18.2 


^00.0 


75.0 


50.0 


07 Wright 
507 Danvilie 


4 


4 


1C0.0 


100.0 


100.0 


0.0 


502 DuPage 


27 


18 


66.7 


94.4 


88.9 


16.7 


509 Elgin 


1 


0 


0.0 






** 


512 Harper 
540 Heartland 


23 


20 


87.0 


85.0 


75.0 


20.0 


519 Highland 


10 


6 


60.0 


100.0 


80.0 


50.0 


514 Illinois Certtrai 
529 Illinois Eastern 


25 


16 


64.0 


93.8 


93.8 


12.5 



04 

01 



Frontier 
Lincoln Trail 



02 OIney Central 

03 Wabash Valley 


9 


7 


77.8 


83.3 


85.7 


16.7 


513 Illinois Valley 


14 


8 


57.1 


100.0 


87.5 


37.5 


525 Joliet 
520 Kankakee 


7 


5 


71.4 


100.0 


80.0 


20.0 


501 Kaskaskia 


7 


6 


85.7 


100.0 


100.0 


33.3 


523 Kishwaukee 


4 


2 


50.0 


100.0 


100.0 


0.0 


532 Lake Courrty 


5 


2 


40.0 


100.0 


100.0 


50.0 


517 Lake Land 


21 


13 


61.9 


84.6 


76.9 


7.7 


536 Lewis & Clark 


17 


10 


58.8 


90.0 


90.0 


20.0 


526 Lincoln Land 


8 


7 


87.5 


100.0 


100.0 


14.3 


530 Logan 


13 


7 


53.8 


100.0 


100.0 


0.0 


528 McHenry 


14 


10 


71.4 


90.0 


70.0 


40.0 


524 Moraine Valley 


18 


12 


66.7 


90.0 


91.7 


20.0 


527 Morton 
535 Oakton 


19 


5 


26.3 


100.0 


100.0 


0.0 


505 Parkland 


17 


12 


70.6 


83.3 


75.0 


8.3 


515 Prairie State 


21 


12 


57.1 


100.0 


100.0 


8.3 


521 Rend Lake 


6 


4 


66.7 


100.0 


100.0 


50.0 


537 Richland 


12 


7 


58.3 


57.1 


57.1 


14.3 


511 RockVaKey 


8 


4 


50.0 


100.0 


100.0 


25.0 


518 Sandburg 


6 


4 


66.7 


100.0 


100.0 


25.0 


506 SaukVa:iey 


14 


14 


100.0 


100.0 


100.0 


33.3 


531 Shawnee 


10 


5 


50.0 


80.0 


80.0 


20.0 


510 South Suburban 


8 


5 


62.5 


100.0 


100.0 


20.0 


533 Southeastern 


10 


9 


90.0 


77.7 


66.6 


22.2 


534 Spoon River 
601 State Community 


10 


8 


80.0 


100.0 


100.0 


0.0 


504 Triton 


29 


18 


62.1 


83.3 


86.7 


53.3 


516 Waubonsee 


6 


3 


50.0 


66.7 


66.7 


0.0 


530 Wood 


7 


6 


85.7 


100.0 


100.0 


33.3 


TOTALS 


629 


349 


55.5 


91.1 


85.2 


24.0 



ERIC 



SOURCE OF DATA Fiscal Year 1995 Occupational Follow-up Data 
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lllnols Communtty College Board 
Table C-6 



OCCUPATIONAL FOLLOW-UP SUMMARY BY COLLEGE AND CIP 
Chemical Technologyn'eehniclan • 410301 

Combined Continuing 

Dtst Number Number Employ/ Employment Education 

No. Distnct/College Surveyed Responding Rate Cont Ed Rate Rate Rate 

522 Bellevnie 1 1 100.0 100.0 100.0 0.0 

503 Black Hawk 

508 Chicago 

06 Daley 

01 Kennedy-King 

03 Malcoim X 
05 Olive-Harvey 

04 Truman 3 2 66.7 100.0 100.0 50,0 

02 Washington 

07 Wright 
507 Danvine 
502 DuPage 

509 Bgin 

512 Harper 
540 Heartland 

519 Highland 

514 Illinois Central 

529 Illinois Eastern 
04 Frontier 

01 Lincoln Trail 

02 OIney Central 

03 Wabash Valley 

513 Illinois Valley 

525 Joliet 

520 Kankakee 
501 Kaskaskia 

523 Kishwaukee 

532 Lake County 3 2 66.7 50.0 50.0 0.0 

517 Lake Land 

536 Lewis & Clark 

526 Lirrcoin Land 

530 Logan 
528 McHenry 

524 Moraine Valley 

527 Morton 
535 Oakton 

505 Parkland 

515 Prairie State 

521 Rend Lake 

537 Richland 
511 Rock Valley 

518 Sandburg 

506 Sauk Valley 

531 Shawnee 

510 South Suburban 

533 Southeastern 

534 Spoon Rver 
601 State Community 
504 Triton 

516 Waubonsee 
539 Wood 



TOTALS 



7 



5 71.4 80.0 80.0 20.0 



SOURCE OF DATA: Fiscal Year 1995 Occupational FoHowHip Data 



59 
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ntnols Community Coliege Board 
Table C-6 

OCCUPATIONAL FOLLOW-UP SUMMARY BY COLLEGE AND C1P 
Social Work -440701 



Dtst 

No. Dtetrict/CoMege 



Number 

Surveyed 



Number 

Responding 



Rate 



Combined 
Employ/ 
Cont Ed Rate 



Employment 

Rate 



Continuing 

Education 

Rate 



522 BeHevnie 
503 Black Hawk 
508 Chicago 



06 


Daley 


01 


Kennedy-King 


03 


Malcolm X 


05 


Olive-Harvey 


04 


Truman 


02 


Washington 


07 


Wright 



507 Danville 
502 DuPage 
509 Elgin 
512 Harper 
540 Heartland 
519 Highland 
514 Illinois Central 
529 Illinois Eastern 
04 Frontier 
01 Lincoln Trail 



18 



1 

4 

13 



27.8 



100.0 



80.0 



40.0 



100.0 

75.0 

38.5 



100.0 

100.0 

100.0 



100.0 

66.7 

100.0 



100.0 

66.7 

60.0 



02 OIney Central 

03 Wabash Valley 


4 


2 


50.0 


50.0 


50.0 


0.0 


513 Illinois Valley 
525 Joliet 
520 Kankakee 
501 Kaskaskia 
523 Ktshwaukee 
532 Lake County 


2 


0 


0.0 








517 Lake Land 


16 


10 


62.5 


100.0 


80.0 


20.0 


536 Lewis & Clark 

526 Lincoln Land 
530 Logan 

528 McHenry 
524 Moraine Valley 

527 Morton 
535 Oakton 


6 


3 


50.0 


100.0 


66.7 


33.3 


505 Parkland 
515 Prairie State 
521 Rend Lake 
537 Richland 
511 Rock Valley 


14 


7 


50.0 


85.7 


57.1 


57.1 


518 Sandburg 
506 Sauk Valley 


4 


4 


100.0 


75.0 


75.0 


50.0 


531 Shawnee 


8 


5 


62.5 


100.0 


80.0 


40.0 


510 South Suburban 


5 


3 


60.0 


100.0 


100.0 


33.3 


533 Southeastern 

534 Spoon River 
601 State Community 
504 Triton 

516 Waubonsee 


3 ^ 


3 


100.0 


100.0 


66.7 


33.3 


539 Wood 
TOTALS 


98 


51 


52.0 


94.1 


76.5 


41.2 



ERIC 



SOURCE OF DATA: Fiscal Year 1995 Occupational FoKow^ Data 



60 



1995 Occupational Follow-up Study 



Page 45 



lllnols Community Colkige Board 
Table C-7 

OCCUPATIONAL FOLLOW-UP SUMMARY BY COLLEGE AND CIP 
Industrial Equipment Maintenance & Repair - 4703 

Combined Continuing 

Dist Number Number Employ/ Employment Education 

No. District/College Sun/eved Responding Rate Cont Ed Rate Rate Rate 

522 BeReviHe 
503 Black Hawk 
508 Chicago 

06 Daley 

01 Kennedy-King 

03 Malcolm X 
05 ORve-Harvey 

04 Tmman 

02 Washington 

07 Wright 



507 DanvBto 
502 DuPage 
509 Elgin 

512 Harper 
540 Heartland 
519 Highland 
514 Illinois Central 
529 Illinois Eastern 

04 Frontier 

01 Lincoln Trail 

02 OIney Certtral 

03 Wabash Valley 

513 Illinois Valley 


1 


1 


100.0 


0.0 


0.0 


0.0 


525 Joliet 


3 


3 


100.0 


100.0 


100.0 


66.7 


520 Kankakee 


8 


5 


62.5 


100.0 


100.0 


40.0 


501 Kaskaskia 
523 Kishwaukee 


13 


8 


61.5 


100.0 


75.0 


25.0 


532 Lake County 
517 Lake Land 
536 Lewis & Clark 
526 Uncoin Land 


3 


3 


100.0 


100.0 


100.0 


0.0 


530 Logan 
528 McHenry 


3 


1 


33.3 


100.0 


100.0 


0.0 


524 Moraine Valley 
527 Morton 
535 Oakton 
505 Parkland 


2 


2 


100.0 


100.0 


100.0 


0.0 


515 Prairie State 


1 


1 


100.0 


100.0 


100.0 


100.0 


521 Rend Lake 


17 


8 


47.1 


100.0 


87.5 


37.5 


537 Richland 
511 Rock Valley 
518 Sandburg 
506 Sauk Valley 
531 Shawnee 
510 South Suburban 

533 Southeastern 

534 Spoon River 
601 State Community 


3 


1 


33.3 


0.0 


0.0 


0.0 


504 Triton 


4 


3 


75.0 


100.0 


100.0 


0.0 


516 Waubonsee 
539 Wood 


1 


1 


100.0 


100.0 


100.0 


0.0 


TOTALS 


59 


37 


62.7 


94.1 


86.5 


29.4 



SOURCE OF DATA: Fiscal Year 1995 Occupational Follow-up Data 
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lllnols Community Colloge Board 
Table C-< 

OCCUPATIONAL FOLLOW-UP SUMMARY BY COLLEGE AND CIP 
Vehicle & Mobile Equipment Mechanics & Repairers • 4706 



Combined Continuing 

3jst Number Number Employ/ Employment Education 

No. Dtetrict/College Surveyed Responding Rate Cont Ed Rate Rate Rate — 



522 BeRevOle 


37 


18 


48.6 


100.0 


94.4 


31.3 


503 Black Hawk 


22 


10 


45.5 


100.0 


100.0 


10.0 


508 Chicago 
06 Daley 


137 


32 


23.4 


93.8 


90.6 


18.8 


01 Kennedy 4 <ing 


7 


3 


42.9 


33.3 


0.0 


33.3 


03 Malcolm X 
05 Oiivd>Harvey 

04 Tmman 


50 


14 


28.0 


78.6 


71.4 


14.3 


02 Washington 
07 Wright 
507 Danville 


2 


1 


50.0 


0.0 


0.0 


0.0 


502 DuPage 


9 


5 


55.6 


100.0 


60.0 


40.0 


509 Elgm 


27 


9 


33.3 


100.0 


88.9 


33.3 


512 Harper 
540 Heartiand 
519 Highland 


11 


3 


27.3 


100.0 


100.0 


33.3 


514 tliincs Central 


9 


3 


33.3 


100.0 


100.0 


33.3 



529 Illinois Eastern 
04 Frontier 
01 Lincoln Trail 



02 Olney Central 


12 


8 


66.7 


87.5 


87.5 


37.5 


03 Wabash Valley 


5 


4 


80.0 


75.0 


75.0 


25.0 


513 Illinois Valley 


14 


10 


71.4 


100.0 


80.0 


40.0 


525 Joliet 


16 


10 


62.5 


90.0 


90.0 


60.0 


520 Kankakee 


2 


2 


100.0 


100.0 


100.0 


0.0 


501 Kaskasida 


11 


6 


54.5 


66.7 


75.0 


0.0 


523 Kishwaukee 


8 


6 


75.0 


100.0 


100.0 


0.0 


532 Lake County 


9 


5 


55.6 


100.0 


100.0 


40.0 


517 Lake Land 


10 


8 


80.0 


75.0 


75.0 


0.0 


536 Lewis & Clark 


12 


4 


33.3 


85.7 


87.5 


28.6 


526 Lincoln Land 


13 


9 


69.2 


88.9 


88.9 


0.0 


530 Logan 


14 


4 


28.6 


100.0 


100.0 


0.0 


528 McHenry 
524 Moraine Valley 


4 


3 


75.0 


50.0 


50.0 


33.3 


527 Morton 


4 


2 


50.0 


100.0 


100.0 


0.0 


535 Oakton 


7 


2 


28.6 


100.0 


100.0 


0.0 


505 Parkland 


8 


6 


75.0 


83.3 


83.3 


0.0 


515 Prairie State 


10 


4 


40.0 


100.0 


100.0 


25.0 


521 Rend Lake 


17 


8 


47.1 


100.0 


100.0 


12.5 


537 Richland 


4 


2 


50.0 


50.0 


50.0 


0.0 


511 Rock Valley 


53 


16 


30.2 


100.0 


93.8 


12.5 


518 Sandburg 


' 3 


1 


33.3 


100.0 


100.0 


0.0 


506 Sauk Valley 
531 Shawnee 
510 South Suburban 
533 Southeastern 


18 


16 


88.9 


93.8 


56.3 


62.5 


534 Spoon River 


4 


3 


75.0 


100.0 


100.0 


0.0 


601 State Community 


1 


0 


0.0 


— 


— 




504 Triton 


48 


21 


43.8 


100.0 


100.0 


29.4 


516 Waubonsee 


25 


13 


52.0 


100.0 


100.0 


33.3 


539 Wood 


3 


1 


33.3 


100.0 


100.0 


100.0 


TOTALS 


646 


272 


42.1 


02.1 


86.5 


24.3 



SOURCE OF DATA; Fiscal Year 1695 Occupational Follow-up Data 
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lllnois Community CoHogt Board 
Tabit C-eA 

OCCUPATIONAL FOLLOW-UP SUMMARY BY COLLEGE AND CIP 
Auto/Automottva Body Rapalr •470S03 



Combined Continuing 



Diet. Number Number Employ/ Employment Education 

No. Diatnct/College Sun/eyed Responding Rate Cent Ed Rate Rate Rata 



522 B«Uavilie 


8 


3 


37.5 


100.0 


100.0 


33.3 


503 Black Hawk 
508 Chicago 
06 Daley 
01 Kennedy-Kjng 


1 


0 


0.0 








03 Malcolm X 
05 Olive-Harvey 

04 Truman 


7 


0 


0.0 








02 Washington 
07 Wright 
507 Danville 
502 DuPage 
509 Elgin 
512 Harper 
540 Heartland 
519 Highland 


1 


1 


100.0 


100.0 


100.0 


0.0 


514 Illinois Central 
529 Illinois Eastern 
04 Frontier 

01 Lincoln TraO 

02 OIney Central 


5 


3 


60.0 


66.7 


66.7 


0.0 


03 Wabash Valley 
513 Illinois Valley 
525 Joliet 
520 Kankakee 
501 Kaekaskia 
523 Kishwaukee 


5 


4 


60.0 


100.0 


100.0 


0.0 


532 Lake County 
517 LakeUnd 
536 Lewis & Clark 


5 


3 


60.0 


50.0 


66.7 


50.0 


526 Lincoln Land 


7 


5 


71.4 


BO.O 


80.0 


0.0 


530 Logan 


3 


1 


33.3 


100.0 


100.0 


0.0 


528 McHenry 
524 Moraine Valley 
527 Morton 
535 Oakton 
505 Parkland 
515 Prairie State 
521 Rend Uke 


7 


3 


42.9 


100.0 


100.0 


0.0 


537 Richland 
511 Rock Valley 
518 Sandburg 
506 Sauk Valley 
531 Shawnee 
510 South Suburban 

533 Southeastern 

534 Spoon River 
601 Stata Community 


1 


0 


0.0 








504 Triton 
516 Wauboneee 


16 


8 


50.0 


100.0 


100.0 


25.0 


539 Wood 


2 


1 


50.0 


100.0 


100.0 


100.0 


TOTALS 


68 


32 


47.1% 


90.3% 


90.6% 


16.1% 



SOURCE OF DATA: Fiscal Year 1995 Occupatx>r^ Folk)^ 
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Ulnols Community Collogo Board 
Tibia C-4B 

OCCUPATIONAL FOLLOW-UP SUMMARY BV COLLEGE AND CIP 
Auto/Automotiva Moehanicn’achnleian -4706M 

»» 

Combinad _ ' "j Continuing 

DisL Numbar Numbar Employ/ ' Employmant Education 

No. Diatrict/Colleoa Survavad Rasoonding Rata Cont Ed Rata Rato Rate — 



522 BailaviUo 



503 Black H«wk 


14 


7 


50.0 


100.0 


100.0 


0.0 


508 Chicago 
06 Daley 
01 Kennady-King 


5 


3 


60.0 


33.3 


0.0 


33.3 


03 Malcolm X 
05 Olive-Harvey 

04 Tmman 


43 


14 


32.6 


78.6 


71.4 


14.3 


02 Washington 
07 Wright 
507 Danville 


2 


1 


50.0 


0.0 


0.0 


0.0 


502 DuPage 


9 


5 


55.6 


100.0 


60.0 


40.0 


509 Eigin 


27 


9 


33.3 


100.0 


88.9 


33.3 


512 Harper 
540 HaarHand 
519 Highland 


10 


2 


20.0 


100.0 


100.0 


50.0 


514 liiinols Central 


7 


2 


28.6 


100.0 


100.0 


50.0 



529 IITmois Eastern 



04 Frontiar 
01 Lincoln Trail 



02 OIney Centra! 




7 


5 


71.4 


100.0 


100.0 


60.0 


03 Wabash Valley 
513 minois Valley 




22 


9 


40.9 


100.0 


77.8 


44.4 


525 Joliet 




16 


10 


62.5 


90.0 


90.0 


60.0 


520 Kankakee 




2 


2 


100.0 


100.0 


100.0 


0.0 


501 Kaskaskia 




11 


6 


54.5 


66.7 


66.7 


0.0 


523 Kishwaukee 




3 


2 


66.7 


100.0 


100.0 


0.0 


532 Lake County 




9 


5 


55.6 


100.0 


100.0 


40.0 


517 Lake Land 




10 


8 


80.0 


75.0 


66.7 


0.0 


536 Lewis & Clark 




7 


5 


71.4 


100.0 


100.0 


20.0 


526 Lincoln Land 




6 


4 


66.7 


100.0 


100.0 


0.0 


530 Logan 




11 


3 


27.3 


100.0 


100.0 


0.0 


528 McHenry 
524 Moraine Valley 




4 


3 


75.0 


50.0 


50.0 


33.3 


527 Morton 




4 


2 


50.0 


100.0 


100.0 


0.0 


535 Oakton 




7 


2 


28.6 


100.0 


100.0 


0.0 


505 Parkland 




8 


6 


75.0 


83.3 


83.3 


0.0 


515 Prairie State 




10 


4 


40.0 


100.0 


100.0 


25.0 


521 Rend Lake 




10 


5 


50.0 


100.0 


100.0 


20.0 


537 Richland 




4 


2 


50.0 


50.0 


50.0 


0.0 


511 Rock Valley 




10 


2 


20.0 


100.0 


100.0 


0.0 


518 Sandburg 




3 


1 


33.3 


100.0 


100.0 


0.0 


506 Sauk Valley 
531 Shawnee 
510 South Suburban 
533 Southeastern 




6 


5 


83.3 


80.0 


60.0 


40.0 


534 Spoon River 




4 


3 


75.0 


100.0 


100.0 


0.0 


601 State Commur^ 
504 Triton 




45 


19 


42.2 


100.0 


100.0 


26.7 


516 Wauboneee 




9 


5 


56.6 


100.0 


40.0 


50.0 


538 Wood 




1 


0 


0.0 


— 


— 


— 


TOTALS 




346 


161 


46.5% 


90.3% 


85.5% 


23.7% 



SOURCE OF DATA: Fiscal Yoar 1995 Occupational Fo«ow-up Data 



O 
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lllnols Community CoUtg* Board 
Table C-«C 

OCCUPATIONAL FOLLOW-UP SUMMARY BY COLLEGE AND CIP 
DItstI Engine Mechanic A Repairer *470605 



Diet. 

No. DistricyCoiiega 



Number Number 
Surveyed Responding 



Combined Continuing 

Employ/ Employment Education 
Rate Cont Ed Rate Rate Rate 



522 Believflle 
503 Black Hawk 

508 Chkago 

06 Daley 

01 Kennedy-King 

03 Malcolm X 
05 Olive-Harvey 

04 Truman 

02 Washington 

07 Wright 
507 Danville 
502 DuPage 

509 Elgin 

512 Harper 
540 Heartland 

519 Highland 

514 liiirKNS Central 

529 Illinois Eastern 
04 Frontier 

01 Lincoln Trait 

02 OIney Central 

03 Wabash Valley 

513 liiinois Valley 

525 Joliet 

520 Kankakee 
501 Kaskaskia 

523 Kishwaukee 
532 Lake Courrty 

517 Lake Land 

536 Lewis & Clark 

526 Lincoln Land 

530 Logan 
528 McHenry 

524 Moraine Valley 

527 Morton 
535 Oakton 

505 Parkland 

515 Prairie State 

521 Rend Lake 

537 Richland 
511 Rock Valley 

518 Sandburg 

506 Sauk Valley 
5d1 Shawnee 

510 South Suburban 



0.0 



50.0 



80.0 

50.0 



100.0 



75.0 

100.0 



100.0 



75.0 

100.0 



0.0 



25.0 

0.0 



533 Southeastern 

534 Spoon River 
601 State Community 


12 


11 


91.7 


100.0 


54.6 


727 


504 Triton 
516 Wauborwee 
53. Wood 


3 


2 


66.7 


100.0 


100.0 


50.0 


TOTALS 


25 


19 


76.0% 


94.7% 


68.4% 


52.6% 



ERIC 



SOURCE OF DATA: Fiscal Yaar 1995 Occupational FotkMHjp Data 
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lilnois Community Collogo Board 
Table C4D 

OCCUPATIONAL FOLLOW-UP SUMMARY BY COLLEGE AND CIP 
Aviation Systems t Avionics Maintenance Technology - 470609 



Dist 

No District/Coilege 


Number 

Surveyed 


Number 

Responding 


Rate 


Combined 
Employ/ 
ContEd Rats 


Employment 

Rate 


Continuing 

Education 

Rate 


522 BeOaville 


37 


18 


48.6 


100.0 


94.4 


31.3 


503 Black Hawk 
508 Chicago 
06 Daley 


137 


32 


23.4 


93.8 


90.6 


18.8 



01 Kennedy-Wng 

03 Malcolm X 

06 Olive-Harvey 

04 Truman 

02 Washington 

07 Wright 
507 Danville 
502 DuPage 
509 Elgin 

512 Harper 
540 Heartland 

519 Highland 
514 Illinois Central 
529 Illinois Eastern 

04 ProfTtier 

01 Lincoln Trail 

02 Olney Central 

03 WalMUsh Valley 

513 Illinois Valley 

525 Joliet 

520 Kankakee 
501 Kaskaskia 
523 Kishwaukee 
532*Lake County 
517 Lake Land 
536 Lewis & Clark 

526 Lincoln Land 



530 Logan 
528 McHenry 
524 Moraine Valley 
527 Morton 

535 Oakton 

505 Parkland 

515 Prairie State 
521 Rend Lake 

537 Richland 

511 Rock Valley 43 14 326 100.0 92.9 14.3 

518 Sandburg 

506 Sauk Valley 

531 Shawnee 

510 South Suburban 

533 Southeastern 

534 Spoon River 
601 State Community 
504 Triton 

516 Waubonsee 

538 Wood 



TOTALS 



217 64 29.5% 96.8% 922% 21.0% 




SOURCE OF DATA: Fiscal Year 1995 OccupetMr^ Folk^^ 
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llinols Community College Board 



Table C-9 



OCCUPATIONAL F0LL0W4IP SUMMARY BY COLLEGE AND CIP 
Air Transportation Workers • 4901 



Dist 

No. District/College 



Number Number 
Surveyed Responding Rate 



Combined 
Employ/ 
Cont Ed Rate 



Continuing 
Employment Education 
Rate Rate 



522 Believilte 



21 



12 



57.1 



91.7 



83.3 



41.7 



503 Black Hawk 

508 Chicago 

06 Daley 

01 Kennedy-King 

03 Malcolm X 
05 Olfve-Harvey 

04 Tmman 

02 Washington 

07 Wright 
507 Danvilie 
502 DuPage 

509 Elgin 

512 Harper 
540 Heartiand 

519 Highland 

514 Illinois Central 

529 Illinois Eastern 
04 Frontier 

01 Lincoln Trail 

02 OIney Central 

03 Wabash Valley 

513 Illinois Valley 

525 JoPet 

520 Kankakee 1 1 100.0 100.0 100.0 0.0 

501 Kaskaskia 

523 Kishwaukee 

532 Lake County 

517 Lake Land 

536 Lewis & Clark 

526 Lincoln Land 3 1 33.3 100.0 100.0 100.0 

530 Logan 
528 McHenry 

524 Moraine Valley 

527 Morton 
535 Oakton 

505 Parldand 

515 Frame State 

521 Rend Lake 

537 Richland 
511 Rock Valley 

518 Sandburg 

506 Sauk Valley 

531 Shawnee 

510 South Suburban 

533 Southeastern 

534 Spoon River 
601 State Community 
504 Triton 

516 Wauborwee 
539 Wood 

TOTALS 25 14 56.0 92.9 85.7 42.9 

SOURCE OF DATA: Fiscal Year 1995 Occupational FoUow-up Data 



ERIC 
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lllnois Community College Board 



TeWeC-10 

OCCUPATIONAL FOLLOW-UP SUMMARY BY COLLEGE AND CIP 
Truck/Bus/Other Commercial Vehicle Operator - 490205 



Dist Number Number 

No. District/Conege Surveyed Responding 



Rate 



Combined 
Employ/ 
Cont Ed Rate 



Continuing 
Employment Education 
Rate Rate 



522 Belleville 
503 Black Hawk 

508 Chicago 

06 Daley 

01 Kennedy-King 

03 Malcolm X 
05 Olive-Harvey 

04 Truman 

02 Washington 

07 Wright 
507 Danville 
502 DuPage 

509 Elgin 

512 Harper 
540 Heartland 

519 Highland 
514 Illinois Central 

529 Illinois Eastern 
04 Frontier 

01 Lincoln Trail 

02 Oiney Central 

03 Wabash Valley 

513 Illinois Valley 

525 Joliet 

520 Kankakee 
501 Kaskaskia 

523 Kishwaukee 

532 Lake County 

517 Lake Land 

536 Lewis & Clark 

526 Lincoln Land 

530 Logan 
528 McHenry 

524 Moraine Valley 

527 Morton 
535 Oakton 

505 Parkland 

515 Prairie State 

521 Rend Lake 

537 Richland 
511 Rock Valley 

518 Sandburg 

506 Sauk Valley 

531 Shawnee 

510 South Suburban 

533 Southeastern 

534 Spoon River 
601 Stirte Community 
504 Triton 

516 Waubonsee 
539 Wood 

TOTALS 



31 



12 



38.7 



100.0 



100.0 



0.0 



31 



12 



38.7 



100.0 



100.0 



0.0 



SOURCE OF DATA: Fiscal Year 1995 Occupational Follow-up Data 
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llinols Community CoUege Board 
Table C-11 

OCCUPATIONAL FOLLOW4JP SUMMARY BY COLLEGE AND CIP 
Sign Language Interpreter - 510205 

Combined Continuing 

Diet Number Number Employ/ Employment Education 

No. Distnct/College Surveyed Responding Rate Cont Ed Rate Rate Rate 

522 Belleville 

503 Black Hawk 
505 Chicago 

06 Daley 

01 Kennedy-King 

03 Malcolm X 
05 Olh/e-Harvey 

04 Truman 

02 Washington 

07 Wright 
507 Dartre 
502 DuPage 

509 Bgln 

512 Harper 9 9 100.0 100.0 100.0 33,3 

540 Heartland 

519 Highland 

514 Illinois Central 

529 Illinois Eastern 
04 Frontier 

01 Lincoln Trail 

02 Olney Central 

03 Wabash Valley 

513 iilinois Valley 
525 Joliet 

520 Kankakee 
501 Kaskaskia 

523 Kishwaukee 

532 Lake County 

517 Lake Land 
336 Lewis & Clark 
525 Lincoln Land 

530 Logan 6 3 50.0 100.0 100.0 33.3 

528 McHenry 

524 Moraine Valley 
527 Morton 

535 Oakton 

505 Parkland 

515 Prairie State 

521 Rend Lake 
537 Richland 
511 Rock Valley 

518 Sandburg 

506 Sauk Valley 

531 Shawnee 

510 South Suburban 

533 Southeastern 

534 Spoon River 
601 State Community 

504 Triton 



516 Waubonsee 
539 Wood 


56 


33 


58.9 


96.9 


90.9 


36.5 


TOTALS 


71 


45 


63.4 


97.7 


93.3 


27.3 



SOURCE OF DATA: Fitcml Year 1995 Occupational PoNow-up Data 
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lllnols Community College Board 



Table C-12 



OCCUPATIONAL FOLLOW-UP SUMMARY BY COLLEGE AND CIP 
Medical Diagnostic Treatment Services - 5108 



Dtet 

No. Distnct/Coiiege 



Combined Continuing 

Number Number Employ/ Employment Education 

Surveyed Responding Rate Cont Ed Ra te Rate Rate — _ 



522 BeHeville 70 

503 Black Hawk 18 

508 Chicago 

06 Daley 

01 Kennedy-Klng 

03 Malcolm X 8 

05 Olive-Harvey 

04 Truman 

02 Washington 

07 Wright 11 

507 Danvilie 

502 DuPage 16 

509 Bgin 

512 Harper 26 

540 Heartland 
519 Highland 

514 Illinois Central 36 

529 Illinois Eastern 
04 Frontier 
01 Lincoln Trail 



02 Olney Central 

03 Wabash Valley 
513 Illinois Valley 

525 Joliet 
520 Kankakee 
501 Kaskaskia 
523 Kishwaukee 
532 Lake County 
517 Lake Und 
536 Lewis & Clark 

526 Lincoln Land 



45 

16 


64.3 

88.9 


97.7 

100.0 


97.7 

100.0 


9.1 

6.3 


0 


0.0 


- 






7 


63.6 


100.0 


100.0 


14.3 


9 


56.3 


88.9 


66.7 


11.1 


25 


96.2 


96.0 


96.0 


8.0 


23 


63.9 


95.7 


95.7 


17.4 



530 Logan 
528 McHenry 

524 Moraine Valley 
527 Morton 
535 Oakton 

505 Parkland 

515 Prairie State 
521 Rend Lake 
537 Richland 
511 Rock Valley 
518 Sandburg 

506 Sauk Valley 

531 Shawnee 

510 South Suburban 

533 Southeastern 

534 Spoon River 
601 State Community 
504 Triton 

516 Waubonsee 
539 Wood 

TOTALS 



35 


15 


42.9 


1 


0 


0.0 


39 


31 


79.5 


2 


0 


0.0 


54 


36 


66.7 


1 


0 


0.0 


317 


207 


65.3 



100.0 


100.0 


0.0 




— 


— 


100.0 


100.0 


16.7 


- 


- 


- 


88.9 


08.9 


11.1 


- 




- 


95.6 


95.1 


10.8 



SOURCE OF DATA: Fiscal Year 1995 Occupational FoBow-up Data 
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Table C-12A 



OCCUPATIONAL F0LL0W4JP SUMMARY BY COLLEGE AND CIP 
Medical Assistant • 510801 



Disl 

No. District/College 



Number Number 
Surveyed Responding Rate 



Combined 

Employ/ Employment 
Cont Ed Rate Rate 



Continuing 

Education 

Rate 



522 Believilie 



34 



21 



61.8 



95.2 



4.8 



o 

ERIC 



503 Black Hawk 

508 Chicago 

06 Daley 

01 Konnedy-King 

03 Malcolm X 
05 Olive-Harvey 

04 Truman 

02 Washington 

07 Wright 
507 Danville 
502 DuPage 

509 Elgin 

512 Harper 11 11 100.0 90.9 90.9 9.1 

540 Heartland 

519 Highland 

514 Illinois Central 

529 Illinois Eastern 
04 Frontier 

01 Lincoln Trail 

02 OIney Central 

03 Wabash Valley 

513 Illinois Valley 

525 Joliet 

520 Kankakee 
501 Kaskaskia 

523 Kishwaukoe 

532 Lake County 

517 Lake Land 

536 Lewis & Clark 

526 Lincoln Land 

530 Logan 
528 McHenry 

524 Moraine Valley 

527 Morton 
535 Oakton 

505 Parkland 

51 5 Prairie State 

521 Rend Lake 

537 Richland 
511 Rock Valley 

518 Sandburg 

506 Sauk Valley 

531 Shawnee 

510 South Suburban 

533 Southeastern 

534 Spoon River 
601 State Community 

504 Triton 1 0 0.0 — — . 

516 Wauboneee 
539 Wood 



TOTALS 46 32 69.6% 93.8% 93.8% 6.3% 

SOURCE OF DATA: Fisca] Year 1995 Occupational FoUow-up Data 
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IllnoU Community Colitge Board 
Table C-12B 



OCCUPATIONAL FOLLOW-UP SUMMARY BY COLLEGE AND CIP 
Occupationat Therapy Assisting - 1510803 



Dist 

No, Dwlrict/Coltoge 



Combined Continuing 

Number Number Emptoy/ Emptoyment Education 

Surveyed Responding Rate Cont Ed Rate RaXtt RatB 



522 Believilie 
503 Black Hawk 

508 Chicago 

06 Daley 

01 Kennady>King 

03 Malcolm X 
05 Oiive-Harvey 

04 Truman 

02 Washington 

07 Wright 
507 Danville 
502 DuPage 

509 Elgin 

512 Harper 
540 Heartland 

519 Highland 
514 Illinois Central 

529 Illinois Eastern 
04 Frontier 

01 Lincoln Trail 

02 OIney Central 

03 Wabash Valley 

513 Illinois Valley 

525 Joliet 

520 Kankakee 
501 Kaskaskla 

523 Kishwaukee 

532 Lake County 

517 Lake Und 

536 Lewis & Clark 

526 Lincoln Land 

530 Logan 
528 McHenry 

524 Moraine Valley 

527 Morton 
535 Oakton 

505 Parkland 

515 Prairie State 

521 Rend Lake 

537 Richland 
511 Rock Valley 

518 Sarxiburg 

506 Sauk Valley 

531 Shawnee 

510 South Suburban 

533 Southeastern 

534 Spoon Rh/er 
601 State Commurvty 
504 Triton 

516 Wauboneee 
539 Wood 



11 


7 


63.6 


100.0 


100.0 


14.3 


16 


9 


56.3 


88.9 


66.7 


11.1 


15 


12 


80.0 


91.7 


91.7 


16.7 



11 7 63.6 100.0 100.0 16.7 



33 24 7Z7 91.7 91.7 4.2 



TOTALS 86 69 68.6% 91 .4% 89.8% 10.3% 

SOURCE OF DATA: Fiscal Yaar 1095 Occupatk)r«lFoltow<^ 



O 

ERIC 
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tiinois Community Collcgt Board 
Tablo B-12C 

OCCUPATIONAL FOLLOW-UP SUMMARY BY COLLEGE AND CIP 
Pharmacy Tachnlclan/Asslstant - 510805 

Combined Continuing 

Dwt Number Number Employ/ Employment Education 

No. Pistnct/CQllege Surveyed Responding Rate Cont Ed Rate Rate Rate 



522 Believiile 
503 Black Havyk 

508 Chicago 

06 Daley 

01 Kennedy-King 

03 Malcolm X 
05 OItve-Harvey 

04 Truman 

02 Washington 

07 W^ht 
507 Danville 
502 DuPage 

509 Elgin 

512 Harper 
540 Heartland 

519 Highland 

514 Illinois Central 

529 iltinon Eastern 
04 Frontier 

01 Lincoln Trail 

02 Olney Central 

03 Wabash Valley 

513 lllirtois Valley 

525 Joliet 

520 Kankakee 
501 Kaskaskia 

523 Kishwaukee 

532 Lake County 

517 Lake Land 

536 Lewis&Clark 

526 Lincoln Land 

530 Logan 
528 McHenry 

524 Moraine Valley 

527 Morton 
535 Oakton 

505 Parkland 

515 Prairie State 

521 Rend Lake 

537 Richland 
511 Rock Valley 

518 Sandburg 

506 Sauk Valley 

531 Shawnee 

510 South Suburban 

533 Southeastern 

534 Spoon River 
601 State Community 
504 Triton 

518 Weuboneee 

538 Wood 



8 0 0.0 



15 14 93,3 100.0 100.0 7.1 



2 1 50.0 100.0 100.0 0.0 



2 0 C.O 



21 12 57.1 83.3 83.3 25.0 



TOTALS 



48 27 56.3% 02.6% 926% 14.8% 



SOURCE OF DATA: Fiecet Year 1995 Occupational Folk^WHip Data 
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vinols Community Collogo BoanI 
Tabi«C-12D 



OCCUPATIONAL FOLLOW-UP SUMMARY BY COLLEGE AND CIP 
Physical Therapy Assistant • S10S06 



Combined Contnuino 

Dist Number Number Employ/ Employment Education 

No. DIstrict/Coflefle Surveyed Responding Rata Cont Ed Rate 



522 Betleville 
503 Black Havyk 

508 Chicago 

06 Daley 

01 Kennedy-King 

03 Malcolm X 
05 Olive-Harvay 

04 Truman 

02 Washington 

07 Wright 
507 Danville 
502 DuPage 

509 Elgin 

512 Harper 
540 Heartland 

519 Highland 

514 Illinois Central 

529 Illinois Eastern 
04 Frontier 

01 Lincoln TraQ 

02 OIney Central 

03 Wabash Valley 

513 Illinois Valley 

525 Joliet 

520 Kankakee 
501 Kaskaskia 

523 Kishwaukee 

532 Lake County 

517 Lake Land 

536 Lewis & Clark 

526 LirKotn Land 

530 Logan 
528 McHenry 

524 Moraine Valley 

527 Morton 
535 Oakton 

505 Parkland 

515 Prairie Stats 

521 Rend Lake 

537 Richland 
511 Rock Valley 

518 Sandburg 

506 Sauk Valley 

531 Shawnee 

510 South Suburban 

533 Southaastam 

534 Spoon Rivar 
601 State Community 
504 Triton 

516 Waubonaee 
539 Wood 



36 2^ 66.7 100.0 100.0 13.0 

18 16 88.9 100.0 100.0 9.1 



21 11 5Z4 100.0 100.0 18.2 



35 15 4Z9 100.0 100.0 0.0 

1 0 0.0 - - - 



TOTALS 



111 66 59.5% 100.0% 100.0% 9.4% 




SOURCE OF DATA: Fiscal Year 1995 Occupational Follow-up Data 
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lllnois Community Colltgt Board 
Tabla C-12E 

OCCUPATIONAi. FOLLOW4JP SUMMARY BY COLLEGE AND CIP 
Vatarlnartan Asslatantf Animal Haaith Tachniclan • 510808 

Combtnod Continuing 

Dwt Number Number Employ/ Employment Education 

No. Distnct/College Surveyed Responding Rate Cont Ed Rate Rate Rate 

522 BeiievQie 

503 Black Hawk 

506 Chicago 

06 Daley 

01 Kennedy-King 

03 Malcolm X 
05 Oiive-Harvey 

04 Tftjman 

02 Washington 

07 Wright 

507 Danville 
502 DuPage 

509 Elgin 

512 Harper 
540 Heartland 

519 Highland 

514 Iliinots Central 

529 Illinois Eastern 
04 Frorttier 

01 Lincoln TraS 

02 Olney Central 

03 Wab^ Valley 

513 minois Valley 

525 Joliet 

520 Kankakee 
501 Kaskaskia 

523 Kishwaukee 

532 Lake County 

517 Lake Land 

536 Lewis & Clark 

526 Lincoln Land 

530 Logan 
528 McHenry 

524 Moraine Valley 

527 Morton 
535 Oakton 

505 PwWand 26 23 88.5 100.0 100.0 17.4 

515 Prairie State 

521 Rend Lake 

537 Richland 
511 Rock Valley 

518 Sar)dburg 

506 Sauk Valley 

531 Shawnee 

510 South Suburban 

533 Southeastern 

534 Spoon River 
601 State Community 

504 Triton 

516 Waubonsee 
539 Wood 



TOTALS 26 23 88.5% 100.0% 100.0% 17.4% 

SOURCE OF DATA: FmoIYmt 1995 Occupational FotowHjp Data 
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Ulnols Community College Board 



Table C-13 

OCCUPATIONAL F0LL0W4JP SUMMARY BY COLLEGE AND CIP 
Mental Health Services - 51 15 



No. Disfrict/Coliege 



Number 

Surveyed 



Number 

Responding 



Rate 



Combined 
Employ/ 
Cont Ed Rate 



ContinuinQ 
Employment Education 
Rate Rate 



522 Beneville 
503 Black Hawk 
508 Chicago 



06 


Daley 


01 


Kennedy-King 


03 


Malcolm X 


05 


Olive-Haivey 


04 


Truman 


02 


Washington 


07 


Wright 



507 Danviiie 
502 DuPage 
509 Bgin 
512 Harper 
540 Heartland 
519 Highland 
514 Illinois Central 
529 Illinois Eastern 

04 Frontier 

01 Lincoln Trail 

02 OIney Central 

03 Wabash Valley 



49 


13 


26.5 


92.3 


92.3 


30.8 


9 


5 


55.6 


60.0 


20.0 


60.0 


37 


28 


75.7 


96.3 


85.7 


44.4 


16 


11 


68.8 


90.0 


90.0 


0.0 



513 linnois Valley 
525 Joliet 
520 Kankakee 
501 Kaskaskia 
523 Kshwaukee 
532 Lake County 


8 


5 


62.5 


100.0 


100.0 


80.0 


517 Lake Land 
536 Lewis & Clark 
526 Uicoln Land 
530 Logan 
528 McHenry 


9 


3 


33.3 


100.0 


66.7 


66.7 


524 Moraine Valley 


13 


12 


92.3 


80.0 


83.3 


30.0 


527 Morton 
535 Oakton 
505 Parkland 
515 Prairia State 


10 


3 


30.0 


100.0 


66.7 


100.0 


521 Rend Lake 
537 Richland 
511 Rock Valley 
518 Sandburg 
506 SaukVaBey 
531 Shawnee 
510 South Suburban 


4 


3 


75.0 


100.0 


100.0 


0.0 


533 Southeastern 

534 Spoon River 
601 State Community 


6 


2 


33.3 


100.0 


100.0 


0.0 


504 Triton 


15 


9 


60.0 


71.4 


57.1 


33.3 


516 Waubonsee 


4 


3 


75.0 


100.0 


100.0 


100.0 


539 Wood 
TOTALS 


180 


97 


53.9 


90.1 


81.9 


39.4 


SOURCE OF DATA: Fiscal Year 1995 Occupational Fdow-up Data 
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ninols Community College Board 
Table C-14 

OCCUPATIONAL FOLLOW-UP SUMMARY BY COLLEGE AND C!P 
Enterprise Management & Operation, Genera) - 520701 

Combined Continuing 

Disl Number Number Employ/ Employment Education 

No. District/College Surveyed Responding Rate Cont Ed Rate Rate Rate 

522 BelleviHe 3 1 33.3 100.0 100.0 0.0 

503 Black Hawk 

508 Chicago 

06 Daley 

01 Kennedy-Kmg 

03 Malcolm X 
05 Olive-Harvey 

04 Truman 

02 Washington 

07 Wright 
507 Darwille 
502 DuPage 

509 Elgin 

512 Harper 
540 Heartland 

519 Highland 
514 Illinois Central 
529 lUinois Eastern 

04 Frontier 

01 Lincoln Tra9 

02 OIney Central 

03 Wabash Valley 

513 ininois Valley 
525 Joliet 

520 Kankakee 
501 Kaskaskia 

523 Kishwaukee 
532 Lake County 
517 Lake Land 



536 Lewis & Clark 
526 Lincoln Land 
530 Logan 


1 


1 


100.0 


100.0 


100.0 


0.0 


528 McHenry 
524 Moraine Valley 
527 Morton 
535 Oakton 
505 Parkland 


1 


1 


100.0 


100.0 


50.0 


50.0 


515 Prairie State 


1 


0 


0.0 






— 


521 Rend Lake 
537 Richland 


4 


3 


75.0 


100.0 


67.6 


33.3 


511 Rock Valley 
518 Sandburg 
506 Sauk Valley 
531 Shawnee 


2 


1 


50.0 


100.0 


100.0 


100.0 


510 South Suburban 

533 Southeastern 

534 Spoon River 
601 State Community 


1 


1 


100.0 




0.0 


0.0 


504 Triton 


1 


0 


0.0 








516 Waubonaee 
539 Wood 


7 


2 


28.6 


100.0 


100.0 


0.0 


TOTALS 


18 


9 


50.0 


90.9 


72.7 


27.3 


SOURCE OF DATA Fiscal Year 1995 Occupatiortal FoKow-up Data 
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lllnols Community College Board 
TableC-15 




OCCUPATIONAL FOLLOW-UP SUMMARY BY COLLEGE AND CIP 
Hotel/Motei and Restaurant Management - 520902 



Dist 

No. Distiict/College 



Combined Continuing 

Number Number Employ/ Employment Education 

Surveyed Responding Rate CE Rate Rate Rate 



522 BellevQle 
503 Black Hawk 


5 


3 


60.0 


100.0 


508 Chicago 
06 Daiey 

01 Kennedy-King 

03 Malcolm X 
05 Oiive*Hafvey 

04 Truman 

02 Washington 


3 


0 


0.0 




07 Wright 
507 DanviHe 
502 DuPage 


7 


3 


42.9 


100.0 



509 Elgin 

512 Harper 
540 Heartland 

519 Highland 
514 Illinois Central 

529 Illinois Eastern 
04 Frontier 

01 Lincoln Trail 

02 OIney Central 

03 Wabash Valley 

513 Illinois Valley 

525 Joliet 

520 Kankakee 
501 Kaskaskia 

523 Kishwaukee 

532 Lake County 

517 Lake Land 

536 Lewis & Clark 4 1 25.0 100.0 

526 Lincoln Land 

530 Logan 
528 McHenry 

524 Moraine Valley 

527 Morton 

535 Oakton 9 4 44.4 75.0 

505 Parkland 4 1 25.0 100.0 

515 Prairie State 

521 Rend Lake 

537 Richland 
511 Rock Valley 

518 Sandburg 

506 Sauk Valley 

531 Shawnee 

510 South Suburban 

533 Southeastern 

534 Spoon River 
601 State Community 

504 Triton 8 4 50.0 100.0 

516 Waubonsee 
539 Wood 

TOTALS 40 16 40.0 93.3 

SOURCE OF DATA: Fiscal Year 1995 Occupational Folow^jp Data 

78 



100.0 0.0 

/ 



66.7 66.7 



100.0 0.0 



75.0 50.0 

100.0 0.0 



75.0 33.3 



81.3 33.3 
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Illinois Community College Board 
Table C-16 



OCCUPATIONAL F0LL0W4JP SUMMARY BY COLLEGE AND CIP 
Human Resources Management « 521001 

Combined Continuing 

Dist Number Number Employ/ Employment Education 

No. District/Coilege Surveyed Responding Rate Cont Ed Rate Rate Rate 



522 Beneviiie 
503 Black Hawk 

508 Chicago 

06 Daley 

01 Kennedy^<mg 

03 Malcolm X 
05 Oiive-Harvey 

04 Truman 

02 Washington 

07 Wright 
507 Danville 
502 DuPage 

509 Elgin 

512 Harper 
540 He^and 

519 Highland 

514 Illinois Central 

529 iliinots Eastern 
04 Frontier 

01 Lincoln Trail 

02 Olney Certtral 

03 Wabash Valley 

513 Illinois Valley 

525 Joliet 

520 Kankakee 
501 Kaskaskia 

523 Kishwaukee 

532 Lake County 

517 Lake Land 

536 Lewis & Clark 

526 Lincoln Land 

530 Logan 
528 McHenry 

524 Moraine Valley 

527 Morton 
535 Oakton 

505 Parkland 

515 Prairie State 

521 Rend Lake 

537 Richland 
511 Rock Valley 

518 Sandburg 

506 Sauk Valley 

531 Shawnee 

510 South Suburban 

533 Southeastern 

534 Spoon River 
601 State Community 
504 Triton 

516 Waubonsee 
339 Wood 

TOTALS 



1 1 100.0 100.0 100.0 100.0 



5 4 80.0 100,0 100.0 66.7 



2 0 0.0 




100.0 100.0 100.0 100.0 



2 2 100.0 100.0 100.0 50.0' 

11 8 72.7 100.0 100.0 71.4 




SOURCE OF DATA: Fiscal Year 1995 Occupational FoUowhjp Data 
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iiinols Community College Board 
Table C-17 

OCCUPATIONAL FOLLOW-UP SUMMARY BY COLLEGE AND CIP 
International Business - 521 101 



Combined Continuing 

DisL Number Number Employ/ Employment Education 

No. District/College Surveyed Responding Rate Cont Ed Rate Rate 



522 BeDevOle 
503 Black Hawk 

508 Chicago 

06 Daley 

01 Kennedy-King 

03 Malcolm X 
05 Otfve-Harvey 

04 Truman 

02 Washington 

07 Wright 
507 Danville 
502 DuPage 

509 Elgin 

512 Harper 
540 Heartand 

519 Highland 

514 Illinois Central 

529 Illinois Eastern 
04 Frontier 

01 Lincoln Trail 

02 OIney Central 

03 Wabash Valley 

513 Illinois Valley 

525 Jofiet 

520 Kankakee 
501 Kaskaskia 

523 Kishwaukee 

532 Lak^ County 

517 Lai i Land 

536 Lewis & Clark 

526 Lincotn Land 

530 Logan 
528 McHenry 

524 Moraine Valley 

527 Morton 
535 Oakton 

505 Parkland 

515 Prairie State 

521 Rend Lake 

537 Richland 
511 Rock Valley 

518 Sandburg 

506 Sauk Valley 

531 Shawnee 

510 South Suburban 

533 Southeastern 

534 Spoon River 
601 State Community 
504 Triton 

516 Waubonsae 
539 Wood 



1 1 100.0 



100.0 100.0 0.0 



4 2 50.0 



100.0 100.0 50.0 



4 1 25.0 100.0 100.0 0.0 



TOTALS 



9 4 44.4 



100.0 100.0 25.0 




SOURCE OF DATA: Fiscal Year 1995 Occupational FotlowHjp Data ^ _ 
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tlinois Community College Board 
Table C-18 

OCCUPATIONAL FOLLOW4JP SUMMARY BY COLLEGE AND CIP 
Real Estate -521501 



O 

ERIC 



Dist 

No. Dtstrict/College 


Number 

Surveyed 


Number 

Responding 


Combined 

Employ/ Employment 

Rate Cont Ed Rate Rate 


Continuing 

Education 

Rate 


522 Belleville 


3 


1 


33.3 100.0 100.0 


0.0 



503 Black Hawk 

508 Chicago 

06 Daley 

01 Kennedy-King 

03 Malcolm X 
05 Oiive-Harvey 

04 Tillman 

02 Washington 

07 Wright 
507 DsmviUe 

502 DuPage 2 1 50.0 100.0 100.0 0.0 

509 Elgin 
512 Harper 
540 Heartland 
519 Highland 

514 Illinois Central 3 3 100.0 100.0 100.0 66.7 

529 Illinois Eastern 
04 Frontier 

01 Lincoln Trail 

02 OIney Central 

03 Wabash Valley 



513 Illinois Valley 

525 Joliet 
520 Kankakee 
501 Kaskaskia 
523 Kishwaukee 
532 Lake County 
517 Lake Land 
536 Lewis & Clark 

526 Lincoln Land 


1 


1 


100.0 


100.0 


100.0 


100.0 


530 Logan 
528 McHenry 
524 Moraine Valley 
527 Morton 


2 


1 


50.0 


100.0 


100.0 


100.0 


535 Oakton 


1 


1 


100.0 


100.0 


100.0 


0.0 


505 Parkland 


5 


5 


100.0 


80.0 


80.0 


20.0 


515 Prairie State 


2 


1 


50.0 




100.0 




5^1 Rend Lake 
537 Richland 
511 Rock Valley 
518 Sandburg 
506 Sauk Valley 
531 Shawnee 
510 South Suburban 


2 


2 


100.0 


100.0 


100.0 


0.0 


533 Southeastern 


4 


4 


100.0 


25.0 


25.0 


25.0 


534 Spoon River 
601 State Community 
504 Triton 


2 


1 


50.0 


100.0 


100.0 


100.0 


516 Waubonaee 


115 


47 


40.9 


82.6 


70.2 


21.7 


539 Wood 
TOTALS 


142 


68 


47.9 


61.6 


73.5 


25.8 



SOURCE OF DATA: Fiscal Year 1995 Occupatior^ FolowHJp Data 
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